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ABOUT YP4
Founded in 2004, Young People For (YP4) is a strategic, long-term leadership development 
initiative that works to identify, empower, and engage the newest generation of progressive 
leaders. 

YP4 invests in its network over the long term by providing Fellows and alumni with resources and 
opportunities to further their leadership development and civic participation within the progressive 
movement, including:

 •  One-on-one mentorship with a more experienced social justice leader.

 •  Funding and support for community-driven projects known as Blueprints for Social Justice.

 •   Intensive trainings on leadership skills, communications, societal dynamics, planning, 
fundraising, self-care, networking, and more.

 •  Continued opportunities for leadership development through civic participation, networking 
opportunities, access to scholarships for advanced degrees, an online career center, and 
participation in an expanding alumni network.
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YP4 FELLOWSHIP 
At the core of Young People For’s programming is a one-
year Fellowship  for 150 diverse young people (generally 
aged 18-24) from across the country who are committed to 
creating positive social change in their communities or on 
their campuses.

 •  Regional Trainings: The Fellowship begins over the 
summer with regional trainings, where Fellows learn 
foundational social justice leadership skills through 
workshops, guest speakers, and discussions.

 •  Mentorship: Fellows are paired with an experienced alumnus for support of their civic participation 
and social justice work. Fellows and alumni mentors work throughout the year to cultivate the 
Fellows’ leadership skills and facilitate the development and implementation of a strategic, 
sustainable community-based project.

 •  National Summit: In January, Fellows travel to Washington, DC for the annual National Summit, 
where they learn concrete skills and practices such as public speaking, networking, budgeting, 
fundraising, and communications. During the summit, Fellows are able to network with partners, 
alumni, and other movement leaders.

 •  Blueprints for Social Justice: Throughout the year, 
Fellows have the opportunity to test the skills gained 
from the Fellowship program by designing and 
implementing a Blueprint for Social Justice. The 
Blueprint is a community-based, sustainable project 
that addresses a problem they see in their communities. 
Fellows receive support and resources from YP4 for the 
development of their project.
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CIVIC ENGAGEMENT  
YP4 works to engage young people in opportunities that cultivate 
leadership in civic, political, and policy-making processes at the 
local, state, and federal levels. By providing nonpartisan civic 
engagement opportunities, YP4 supports young people who 
are at the forefront of sustainable, systemic change. Beyond the 
trainings offered and the Fellows’ community-based projects, 
YP4 provides many opportunities for Fellows and alumni to gain 
electoral, advocacy, and organizing experience:

 •  Vote Program: Since 2006, YP4 has helped young people exercise their right to vote by 
providing them with the tools to educate themselves and others on the importance of voting, 
to mobilize their peers to the polls, and to turn young adults into lifelong voters. Through 
YP4’s Arrive With Five campaign, youth become active participants in the electoral process by 
pledging to vote and turning out other voters in their communities. 

 •  Collaborative Campaigns: YP4 runs Collaborative Campaigns that engage our entire network 
on issue-focused advocacy work on topics like money in elections and the importance of 
a diverse judicial system. These campaigns aim to sustain youth civic engagement beyond 
election cycles. 

 •  Blogging: On the YP4 Blog, Fellows and alumni write 
about their activism on key issues. The blog team 
uplifts the diverse voices of young people, helping 
them hone their advocacy and writing skills so they 
can effectively share ideas with wider audiences.

 •   Little Black Books: YP4’s Little Black Books (LBB)
provide Fellows and other young progressives with 
cheat sheet guides on high priority issues and skills 
useful to supporting current work and sustaining it 
over the long-term.
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ALUMNI NETWORK
YP4’s alumni network—comprised of over 1,500 
young leaders—has been supporting progressive 
youth after they complete their Fellowship year since 
2005. 

Alumni have access to a wide array of resources 
for continued professional development and civic 
participation, including our 12-member alumni 
board, our ever-growing local alumni networks, and 
other advanced leadership opportunities: 

 •  Alumni Board: YP4’s Alumni Board is comprised of 12 former YP4 Fellows, selected to serve 
in an advisory capacity based on their experience, expertise, and commitment to the program 
and the larger progressive movement.

 •  Fellowship Support: Alumni have many opportunities to continue their engagement with YP4, 
including: serving as mentors and trainers, nominating and selecting our Fellowship class each 
year, speaking at and supporting YP4 trainings, and much more. 

 •  Local Networks: YP4 supports alumni in the 
communities where they live and work by helping 
to convene events to share skills, discuss relevant 
issues, and network. 

 •  Alumni Giving: Alumni show their appreciation 
for the experiences they received as a Fellow 
by giving back to YP4, ensuring that future 
generations of young leaders have access to YP4’s 
programming.   
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ADVANCED LEADERSHIP  
Young People For (YP4) is committed to lifelong leadership development. We provide several 
advanced leadership opportunities through which young leaders can build on the foundational 
leadership skills gained during the Fellowship year, including: 

 •  Front Line Leaders Academy (FLLA): FLLA is a premier leadership development program that 
equips young progressives to work in campaigns and possibly run for office. 

 •  Career Center: The online Career Center offers a variety of professional development 
programs and resources designed to assist young progressives in identifying and attaining 
leadership positions in the progressive movement. 

 •  Senior Fellowship: The Senior Fellowship gives alumni the opportunity to continue an existing 
Blueprint for Social Justice or implement a new one.

 •  H. John Heinz III College Scholarship: This scholarship is awarded to graduate public policy 
& management students at Carnegie Mellon University’s Heinz College who have completed 
YP4’s programs.
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FRONT LINE LEADERS ACADEMY    
The Front Line Leaders Academy (FLLA) is a premier leadership 
development program offered every year by the Young Elected 
Officials (YEO) Network and YP4 to 20 talented young people who 
are interested in greater civic participation. By providing them with 
the opportunity to learn basic skills and tactics from current YEOs 
and campaign experts, FLLA equips young progressives to work in 
campaigns and possibly run for office.

 
 
 
Members of this prestigious program participate in: 

 •  Four three-day trainings over a six-month period 
that cover a wide range of leadership development 
and political skills. These trainings are geared toward 
developing effective candidates, campaign managers, 
finance directors, communications directors, and 
field organizers. 

 •  Intensive workshops led by campaign experts and 
experienced young elected officials. 

 •  One-on-one coaching sessions aimed at supporting 
the progress of each FLLA Fellow through hands-on 
mentorship.

 •  A comprehensive training workbook that guides 
their development as effective local leaders.


