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     Meet the 2016-2017 YP4 
Felloship Class



17 States 
Mobilized over 10,000 
people to the the polls 

Trained over 
200 organizers  

29 Fellows

#YP4Votes 
#YP4Votes



17 Cohort Members
4 months, of crafting an 

youth-centered 
curriculum

6 monthly conference calls 
disscussing aspects 
of the court system.
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For Aeysha’s Blueprint, she plans to implement a weekend 
conference called “Young Muslims in Political Leadership” (YMPL) 
that aims to empower a small cohort of 15-50 Muslim-American high 
school students in the Greater YMPL will work towards achieving 
educational justice and dismantling the racially and religiously 
discriminate barriers that currently deter Muslims from working in 
government or public service.YMPL will educate young Muslims government or public service.YMPL will educate young Muslims 
about government and politics, and provide a chance for them
 to meet other fellow Muslims who have similar passions for public 
policy, government, diplomacy, and social change.

Name: Ayesha Islam 
Location: Philedelphia, PA
Approach: Capacity Building, 
Education, & Leadership 
Development 

Name: Annie Thomas 
Location: Orlando, FL
Approach: Capacity Building, 
Education, & Leadership 
Development 

Annie’s Blueprint Proposal, From Cubs to Tigers, is a one-month
program at Jones High School that aims to give high school 
student who are on track to graduate and go to college the necessary 
skills and knowledge to stay and succeed in college for all four 
years. The one-month program consists of multiple workshops and 
seminars that will be spread out between three sessions during the 
month of April. For the purpose of this Blueprint for Social Justice, this month of April. For the purpose of this Blueprint for Social Justice, this 
program will focus on presenting and maintaining indispensable 
skills needed for these students to obtain a college degree

Name: Angela Wong 
Location: Washington, D.C. 
Approach: Capacity Building, 
Education, & Leadership 
Development 

Angela Wong’s Blueprint for Social Justice seeks to address the 
 social justice issue of Health Equity, specifically relating  mental 
health stigma in Asian American communities.  Wong’s Blueprint 
seeks to raise awareness about mental  illness within Asian 
American students, specifically on  Georgetown University’s (GU) 
campus, In order to increase  the number of Asian American
 students accessing services,  an informational workshop and  students accessing services,  an informational workshop and 
social media campaign  should be held to increase awareness 
of Asian Americanspecific experiences. 

Name: Alyssa Smith 
Loaction: Pine Bluff, AR
Approach: Advocacy 

In the past month, we as a nation have seen the blatant 
disregard of human rights and an approval of cultural disrespect. 
It is pertinent that at the University of Arkansas at Pine Bluff, a 
Historically Black Institution, we rise together to create a safe 
environment for everyone. On her campus Alyssa have witnessed 
the mocking of students with accents when giving presentations, 
self-segregation based on race and origin, and the stereotyping self-segregation based on race and origin, and the stereotyping 
of others based on how they look. By partnering with the 
International Students Association, she hopes that they can bring
 a new mindset to campus. 



Name: Boomer Vicente 
Location: Berkley, CA
Approach: Governance

 
Police departments on and off campus have historically targeted 
communities of color, specifically Black/ Brown communities. 
Boomer’s Blueprint seeks to address community safety and police 
brutality. “Policing the Police”, will be a multiyear campaign 
addressing the lack of accountability and oversight the police have 
on and off campus. This community dialogue will allow 
students to interact and engage with the police in order to improve students to interact and engage with the police in order to improve 
police-community relations on and off campus.

For Carly’s Blueprint she sees that one of the primary issues facing 
Autistic people and people with other neurodivergences is respect for 
self-advocacy. Autism Connections Kent is an organization that was 
founded before Fall 2016 as a student organization run primarily by 
and for students on the autism spectrum on Kent State University’s 
main campus. The group serves as a social organization through
 which people on the spectrum can connect as well as a campus  which people on the spectrum can connect as well as a campus 
resource for others to learn more about autism. 

Name: Carly Nelson 
Location; Kent, OH
Approach: Capacity Building, 
Education, & Leadership 
Development

Blessing’s Blueprint for Social Justice focuses on YP4’s area of 
Reproductive Rights, Health and Justice.  Blessing plans to 
implement a Sexual Health and Wellness Week at American 
University through their Women’s Initiative  program. The week will 
consist of making knowledge on gender, sex, and resources 
accessible to college students. With more development, Blessing 
hopes to see this plan implemented on college campuses and hopes to see this plan implemented on college campuses and 
high schools across the Washington area.

Name: Blessing Ikpa 
Location:Washington, D.C. 
Approach: Direct Service 

Name: Carolina Fuentes 
Location: Washington, D.C. 
Approach: Advocacy 

Students under the DACA program have been accepted with 
the uncertainty of whether or not the program will continue to take
 place during the next presidential administration. The main goal for
 the social justice campaign SoyYo! is to establish an advocacy action 
campaign in order to bring support to undocumented/ immigrant 
students on campus. The purpose of this campaign is to retain 
undocumented/ immigrant students in college but also encourageundocumented/ immigrant students in college but also encourage
and help students under these same circumstances in high school 



Name: 
Location: 
Approach: 

Name:
Locations:
Approach:

Name: 
Location: 
Approach: 

Name: 
Location: 
Approach:



Name: Denea Joseph 
Location: Los Angeles, CA
Approach: Capacity Building, 
Education, & Leadership 
Development 

Denea’s Blueprint, The Undocumented Youth Higher Education Access 
Program aims to address the social, economic, and political 
disenfranchisement that undocumented immigrants face as a result of 
limited resources to pursue higher education.Undoc(U) aims to provide 
professional development, computer literacy, and resume workshops 
to equip students with the skills necessary to matriculate into higher
 education, Undoc(U) aims to educate and assist students with the education, Undoc(U) aims to educate and assist students with the
 California Dream Act, Deferred Action for Childhood Arrivals (DACA), 
and Advance Parole (AP) applications if these programs are to remain i
ntact under the new administration. Additionally, this program aims to 
provide legal services and Know Your Rights workshops to students
 in local high schools as well as  their families. 

Elanie  developed Ignited Voices, a 501(c)(3) organization that services 
young women of color living in Upper Manhattan neighborhoods. 
Ignited Voices aims to provide an avenue of self-expression through an 
online support system, group workshops, and trainings. Members learn
 about sex education and leadership development through a 
fem/mentorship fellowship. Ignited Voices wants every young woman 
to feel confident and comfortable talking about sexuality -- and to to feel confident and comfortable talking about sexuality -- and to 
define what reproductive justice means to them. 

Name: Elanie Paredes 
Location: New York, NY
Approach: Capacity Building, 
Education , & Leadership 

Emma’s Blueprint for Social Justice is advocating a more
 survivor-centered approach to addressing sexual violence on 
college campuses. Emma hopes to do this through creating a 
student organization called Wildcats Against Sexual Violence. This 
student organization will work to change PPM3010, K-State’s policy
 that investigates and adjudicates sexual violence, so that K-State 
will investigate allegations off campus and at fraternity and sorority will investigate allegations off campus and at fraternity and sorority 
houses. Additionally, this student organization will work to create a 
better primary prevention program for students and faculty. 

 Name: Emma Barnett 
 Location: Wichitia, KS
 Approach: Community Organizing

 

Name: Eli Johnson 
Location: Columbus, OH
Approach: Direct Service

Elijah’s Blueprint is a trans direct service program, offering free and
 reduced chest binders to those mentally, or financially in need. 
This program works to create accessible, tangible, and competent 
services to trans and gender non-conforming people in Columbus 
Ohio. In collaboration with Stonewall Columbus, Eli has created the 
Gender Access Program, offering free and reduced safe chest 
binders as well as service information to learn how to safely bind binders as well as service information to learn how to safely bind 
and care for the chest binder. The mission of this program is to not 
only offer direct service to trans community members but uplift 
trans and gender non-conforming folx in their identity and offer 
mentorship and other services if needed. 



Eunice’s Blueprint, “The Striving Towards Educational Progress 
(STEP),”program is a program that is composed of an annual training
 that aims to critically educate educators on important issues that 
may impact their student’s learning. This program aims to enlighten 
and prepare educators within the junior high schools of the Santa 
Maria Bonita School District (SMBSD) to better advocate for the 
futures of their students within education, while simultaneously futures of their students within education, while simultaneously 
applying tools to motivate students to prepare them towards 
attaining higher education upon leaving SMBSD.

Name: Eunice Gonzalez-Sierra 
Location: Los Angeles, CA
Approach: Capacity Building, 
Education, & Leadership 
Development 

Name: Farhan Ahmed
Location: San Antonio, TX
Approach: Direct Service 

Farhan’s Blueprint, UTSA GlobeMed,  is a student-run nonprofit that 
works with a non-governmental organization in Peru called Sacred 
Valley Health  (SVH), which elevates the public health of women
 and children in the Sacred Valley region by employing the 
“promotora” model . UTSA GlobeMed is committed to health 
equity and involved in a project with SVH to address iron-deficiency 
anemia in women and children. Farhan  will outline the treatment anemia in women and children. Farhan  will outline the treatment 
component of UTSA GlobeMed’s iron-deficiency anemia program 
that will commence in Summer of 2017.

Name: Farhan Mithani 
Location: Houston, TX 
Approach: Advocacy
 

ACT TMC! (Amend the Curriculum to Transform the Texas Medical 
Center) is acoalition of healthcare professionals developed by Farhan 
Mithani that aims to tackle health disparities and promote health equity 
in the greater Houston area.Farhan and ACT TMC! host social justice 
trainings, workshops, and panel discussions in the Houston area to 
motivate a healthy dialogue of recognizing and tackling health 
disparities i Farhan and ACT TMC! will pressure curriculum directors at disparities i Farhan and ACT TMC! will pressure curriculum directors at 
Baylor College of Medicine, McGovern School of Medicine, and 
Texas A&M College of Medicine to amend the medical school 
curriculum to include educational and professional development
 trainings for its students to better tackle health disparities. 

The goal of this project is to begin a comprehensive conversation on 
the topic of bodily autonomy and sexual health for the women and 
girls of the Raleigh Muslim community in North Carolina. Fatima 
recognizes that in most religious spaces, the conversations surrounding 
bodily autonomy are either androcentric,or rarely address “taboo” 
topics such as sexual violence or reproductive health. The virtual online
 platform will encourage alliance building within the Raleigh Muslim  platform will encourage alliance building within the Raleigh Muslim 
community, 

Name: Fatima Abdulah 
Location:Raleigh, NC
Approach: Direct Service



Name: Fredy Ramirez Jr. 
Location: Bell Gardens, CA 
Approach:Community 
Organizing 

"Underserved, Undervalued, Undocumented: A Collection of 
Human Experiences" is the title of both the eBook and project that
 Fredy is looking to implement through his YP4 fellowship. Serving 
as 3U:CHE’s curator and organizer, Fredy hopes to use his project to
 accomplish the following. Firstly, document the life experiences of 
undocumented people from various walks of life and create an 
eBook. In doing so, 3U:CHE will be highlighting the diversity of the eBook. In doing so, 3U:CHE will be highlighting the diversity of the 
undocumented community that has been covered up by years of
 toxic campaign and legislative rhetoric that targeted 
undocumented Latinx lives while erasing non-Latinx lives within
 the community. 

The Carnegie Mellon Scotty Solidarity Coalition is an alliance of
 campus organizations that aim to create effective cultural, systemic, 
and policy changes on Carnegie Mellon’s campus. As a university, 
Carnegie Mellon places a large emphasis on innovation within 
S.T.E.M.  and academics. While this has pushed the university closer 
towards its goal of becoming a household name, the unfortunate 
consequence is that politics and social justice often fall through consequence is that politics and social justice often fall through 
the cracks. 

Name: Iris Stegman 
Location: Pittsburg, PA 
Approach:Community 
Organizing

Name: Ismael Gomez 
Location: Raleigh, NC
Approach: Community 
Organizing

The First Annual Undocumented Student Empowerment Day is a 
multiyear campaign that aims to organize the undocumented 
community in order to create a grassroots lobbying organization. 
This organization will be known as Fighting for Undocumented 
Student Equality or FUSE, and it will exist to pressure North 
Carolina’s state legislators to pass legislation that would allow 
undocumented students to pay in-state college tuition and undocumented students to pay in-state college tuition and 
receive federal financial aid. The main focus of this event will 
be to spawn a grassroots lobbying group.  

Family Evolution is a multiyear citywide organization  that aims to 
serve the community with education and leadership development. 
The North Carolina Education and Justice systems work together 
hand and hand; this is evident through the school to prison pipeline 
trend that has been heavily debated in topics discussing race and 
education disparities.

Name: Jabari Crenshaw
Location: Raleigh, NC 
Approach: Capacity Building, 
Education, & Leadership Development 



Name: Jahque Bryans-Gooden 
Location: New York, NY
Approach: Direct Service

“Pathways to Consciousness” is a program that aims to build 
gradual consciousness amongst  students of color. Through
 workshops and near peer instruction about the historical and 
social issues most affecting them and their communities. Students 
will be able to develop independent agency, reflectiveness and be
 prepared to encounter white supremacy in their post high school 
environmentsenvironments

Name: Josh Odam 
Location: Brooklyn, NY
Appraoch: Direct Service 

The Movement for Black Lives has galvanized a generation of Black
 people in the United States and across the diaspora around 
combating anti-Blackness and state-sanctioned violence. Their 
work has called into question the legitimacy and necessity of the
 police industrial complex.  Josh’s blueprint seeks to operationalize 
the need to build new institutions that make the old ones obsolete. 
Josh is working in his hometown of Brooklyn to create a Josh is working in his hometown of Brooklyn to create a 
community controlled safety system – an independent escort
 program for by and for the resident of Bedford-Stuyvesant.

Name: Jules Schemmer 
Location: Riverside, CA
Appraoch: Governance 

This project exists to eliminate the greatest barriers  within and outside 
the University of California, Riverside when students attempt to access 
opportunities to alleviate their socioeconomic circumstances. When 
addressing housing insecurity, it is vital to recognize problematic local 
ordinances that disproportionally affect students who are already 
dealing with homelessness, as well as prevent ordinances from 
happening again through the use of statewide anti-discriminatory happening again through the use of statewide anti-discriminatory 
legislation. 

Let’s Talk About Sex-Ability is a campaign created to address the lack
 of disability inclusion within reproductive and gender justice spaces.
 These spaces give workshops or classes on gender, sexuality and 
reproductive health there is a lack of disability discussion within these 
sex education spaces. The Let’s Talk About Sex-Ability Campaign is
 promoting the awareness of the exclusion of disability within the
 discussion of sex education. Women Studies classes or off-campus  discussion of sex education. Women Studies classes or off-campus 
organizations do not include discussion about individuals with 
disabilities having sex. As a result, when discussing safe sex, disabled
 individuals can't relate to what is being taught, when they are being 
taught about sexual pleasure, STDs, sexual violence, pregnancy in 
an able-bodied way. 

Name: Jessica Jimenez 
Location:Whittier, CA
Appraoch: Advocacy



Name: Kaila Holloway 
Location:New Orleans, LA
Approach: Direct Service 

Amandla is a month long summer program that aims to educate, 
enrich and empower underserved students in juvenile detention 
centers in New Orleans. The word “Amandla” has a South African
 origin, meaning “power” in both the Xulu and Xhosa languages.he 
goal of this program is to address the issue of the school-to-prison
 pipeline in New Orleans through direct service and education. The 
program will work to educate the students on Black history and program will work to educate the students on Black history and 
culture in hopes of inspiring them to spark a change in their lives. 

Name: Kirby Jones 
Location: Raleigh, NC
Approach: Capacity Building, 
Education, & Leadership 
Development 

As an aspiring high school English teacher, Kirby has often found 
herself discouraged by the limited perspective offered in texts used in 
traditional classrooms. When students do not see their identities and 
experiences reflected in the texts they are given access to, they become 
further marginalized in a system that already underserves them and are 
inhibited from developing their fullest potential as learners and change 
makers. In order to address this issue, Kirby is developing a partnershipmakers. In order to address this issue, Kirby is developing a partnership
 with a local high school and hopes to start a book club that centers the 
work of writers of color, women, LGBTQ people, and people who hold 
other marginalized identities. 

Name: Kyle Jumper-Smith 
Location: Southfield, MI
Approach: Capacity 
Building, Education, &
Leadership Development 

Kyle’s Blurprint, called Boss Up Melaninnial’s!. In this program millen-
niums of color help organize and facilitate workshops and activities 
on topics such as servant leadership, service, social justice, profession-
alism, and social media during social movements.  In this program, 
Kyle wants to work with a local clothing business started in Bowling 
Green, Ohio called Boss Up Clothing Co. and various Bowling Green 
State University campus organizations to supply the most appropriate 
resources to benefit the local communities and students of color. Kyle 
was inspired through his life altering experiences as a first year when 
he could not find himself, spaces to identify, and his purpose in his 
developing leadership.  

The Flower From Concrete Collective (F.F.C.C) is a literary-based, healing-
oriented creative writing workshop series for black, femme-identified folks 
within the Atlanta, Georgia area. Grounded in Lora Mathis concept of “
radical softness”, the belief in the capacity of vulnerability to be used as a 
tool and weapon in a society that prioritizes hardness and lack of 
emotions, the Flower From Concrete Collective is a space in which self-
identified black femmes can begin a journey of finding their way back to identified black femmes can begin a journey of finding their way back to 
themselves.  The intention of the project is to establish poetry/creative 
writing as an outlet through which members can confess, confront, and 
conquer the wounds of unhealed spiritual trauma that result from the 
interlocking oppressive systems which prioritize the numbing of emotion
 for survival.  

Name: Lexus Phillips 
Location: Atlanta, GA
Approach: Idea Creation 



Since working and living in Providence Maia Raynor had recognized
 the endemic devaluing and dismissal of student voice and opinion
 in school and district decisions. Providence Public School District 
(PPSD) has a high rate of school suspensions, student dropout and 
other indicators of student struggles. Being a district with a majority 
of students of color, the lack of student input is linked with the racist, 
nativist, and ageist mindsets and policies that are promoted by the nativist, and ageist mindsets and policies that are promoted by the 
district. 

Name: Maia Raynor 
Location: Providence, RI 
Appraoch: Capacity Building, 
Education, &Leadership 
Development 

Name: Mahdi Saleh 
Location: Raleigh, NC
Approach: Community 
Organizing 

The idea Mahdi’s  Blueprint is to inform, validate, and unapologetically 
show who Muslims really are despite what the media portrays. To 
accomplish this there will be an annual event held at different 
universities and community colleges around North Carolina that is 
open and recommended welcoming to of all faiths. We will guarantee 
this continues after we graduate by ensuring we are still connected 
with the events coordinators at our colleges and making sure to with the events coordinators at our colleges and making sure to 
recruit students for involvement in the future and develop new 
leaders in the process

Name: Luis Fernandez
Location: New Brunswick, NJ 
Approach: Capacity Building,  
Education, & Leadership 
Development 

The “Google CLP: Civic Engagement Team” is a team of students 
under the Google Community Leaders Program (CLP) in New 
Brunswick, looking at increasing civic engagement through the use of 
technology and increasing digital literacy. The Google Community 
Leaders Program is a national program whose mission is to train 
students to bridge the digital divide in communities across the country. 
The team aims to bridge the digital divide by working with business, The team aims to bridge the digital divide by working with business, 
nonprofits, teachers, students and individuals. The Google CLP provides 
1-on-1 consultation and workshops, all for free and at no cost to the
 members of the community. The goal of the Google CLP is to make 
these services available to the community. 

Lisa hopes to use her current role as Greenlining’s Special Projects 
Coordinator to develop, implement, and lead an appropriate and 
effective Post Election Strategy moving into 2017 and beyond.This 
project exists to eliminate the greatest barriers within and outside the 
University of California, Riverside when students attempt to access 
opportunities to alleviate their socioeconomic circumstances. When 
addressing housing insecurity, it is vital to recognize problematic addressing housing insecurity, it is vital to recognize problematic 
local ordinances that disproportionally affect students who are 
already dealing with homelessness, as well as prevent ordinances from 
happening again through the use of statewide anti-discriminatory 
legislation. 

Name: Lisa Hu
Location: San Francisco, CA
Approach: Idea Creation 



The College Survival Guide is a long-term plan that will be instituted on
 the Roanoke-Chowan Community College campus. It will provide 
advice, tips, and information that will help students transition more 
effectively into a four-year institution. The College Survival Guide will 
help guide students to make the most of their college experience. The 
number one purpose is to see students enter a higher education and 
be successful in their endeavors. be successful in their endeavors. 

Name: Monique Sawyer
Location:Ahoskie, NC 
Approach: Direct Service
 

Name: Negeen Sadeghi-Movahed 
Location: Morgan Hill, CA
Approach: Capacity Building, 
Education, & Leadership 
Development 

SWANA is an acronym for the Southwest Asian & North  Afrikan 
region, otherwise known as the “Middle East,” and individuals who 
identify with the region through domicile, heritage, or otherwise. 
SWANA-DMV is a collective comprised of SWANA  identified
 individuals who seek to empower SWANA/Middle Easterners, build 
cross-community solidarity among fellow communities of color, 
and further the resistance against power structures (i.e. racism, and further the resistance against power structures (i.e. racism, 
sexism, imperialism, colonialism, etc.) to advance toward global 
liberation. SWANA-DMV will focus their efforts in the DMV area
 (District of Columbia, Maryland, and Virginia).

Coalition of Organizers United for People Power (COUPP) is the 
brainchild of multiple social justice organizations at the University of 
Florida acknowledging our institutions lack of representation for 
organizations who serve at risk communities. Michael’s aims to facilitate
 individual campaign goals through education of intersection amongst 
staff and students in order to foster a legacy of solidarity amongst the
 University of Florida’s at risk communities. University of Florida’s at risk communities.

Name: Michael Jorell Reyes 
 Location: Gainesville, FL
Approach: Capacity Building, 
Education, & Leadership 
Development 

Name: Maura Pereira 
Location: Raleigh, NC
Approach: Direct Service 

Unaccompanied Minors: What’s next? Is a 3 step event where recent 
arrivals who came to this country after 2014 enter into one space 
and are informed about what their options could be in Immigration
 Court and also how they qualify for a certain relief.  Maura’s three
 step event consists of a forum for new arrivals and a two-part clinic. 
 She has already reached out to some attorneys She has previously 
worked with at her DACA Clinics or attorneys who have helped ourworked with at her DACA Clinics or attorneys who have helped our
local El Cambio members. 



Name: Oliver Telusma 
Location: Miami, FL
Approach: Capacity Building,
Education, & Leadership 
Development 

The Latino Diaspora of the Americas Project is a project launched in 
2014 by Genesis Lara under the Samuel Proctor Oral History Program. 
By design, the project is designed to promote the preservation and 
protection of Latinx history in North, South and Central America as 
well as the Caribbean. Its willingness to engage in innovative prac-
tices in conducting interview series as well as collaborating with ac-
tivists, scholars and the community has won it acclaim and awards at 
university, state and national level. To expand the capacity of the 
program, steps will be taken to create educational programs 
designed for high school students. 

Name:  Omar Romandia 
Location: Phoenix, AZ
Approach: Idea Creation 

Omar’s Blueprint for Social Justice aims to develop a network of 
DACA students strategically catered to mentor, guide, and 
adequately prepare students for college and life beyond. DACA 
alumni will be paired with new applicants, which warrants not 
only mentorship but also sponsorship in order to submit the 
necessary paperwork and payment to begin the process of 
obtaining temporary legal status. The intention is to create a obtaining temporary legal status. The intention is to create a 
1:1 mentorship program designed to pair mentors with students
 of similar background and interests.  

Name: Nyree Hodges 
Location: Bridgeport, CT
Appraoch: Idea Creation 

“The Ethno Project” introduces the effect environment plays on 
creating the ancient and modern culture we had then and today.
Using idea creation in the act of, film making; the Ethnobotany 
project will explore a specific theme each film; geographically and 
culturally. While showcasing members of the Bridgeport community
 to tell the story. By inviting community members, and praising 
current and lost culture history, we are practicing environmental current and lost culture history, we are practicing environmental 
justice and culture preservation. “The Ethno Projects” mission 
statement is to incorporate food justice, culture preservation, and 
the deconstruction of American notions about white supremacy 
conformity. 

Name: Nuno Pereira 
Location: Creskill, NJ
Approach: Capacity Building, 
Education,& Leadership 
Development 

Educate the Future is committed to fighting for educational justice by 
addressing the “school-to-prison pipeline,” a national pattern in which 
children are funneled into the juvenile and criminal justice systems
 rather than receiving a holistic education and meaningful life 
coaching. In order to take action, Educate the Future relies on 
volunteers from within every community to provide free, high-quality 
tutoring and men/femtoring to low-income families regardless of tutoring and men/femtoring to low-income families regardless of 
social background (e.g. racial, documentation status, etc.). Tutors 
are recruited anywhere from their last year in high-school (with
 parental permission) and on, as long as there is a strength in the 
academic area of the tutor’s choice.



Name: Rob Alexander 
Location: Chicago, Illinois 
Approach: Direct Service

 

Rob is the chairman of WhipperSnappers, a tax-exempt 
organization in Chicago, Illinois. It is dedicated to helping to 
eradicate food insecurity in schools serving Chicago’s under-
resourced children. Through WhipperSnappers, he hopes to 
create partnerships that enable him to provide actual food items 
for students to take home over weekends and unusually long 
breaks during the school year. Initially, he desires to partner with breaks during the school year. Initially, he desires to partner with 
one elementary school in Chicago’s South Shore neighborhood, to 
identify students who would benefit from food parcels on 
weekends and breaks, and provide that assistance for their 
families.  

The term “somehow” is used because there are some forces beyond 
our knowing that are focused on villainizing and slandering Mus-
lims and using their religion as a scapegoat to take focus away 
from bigger much more serious issues. The purpose of this blue-
print is to redirect the focus on the representation of Muslims to 
show them in a more positive light, and in doing so, it will hopefully 
redirect the viewer’s focus to other issues beyond them such as An
glo-White Supremacy and Zionism. 

Name: Rema Alzer 
Location: Rocky Mount, NC 
Approach: Idea Creation 

Name: Reginald Singletary 
Location: Houston, TX
Approach: Idea Creation 

Free Living Youth (FLY) is a collective aiming to combine creativity
 with transparency, using artistic mediums such as fashion, 
photography, film-making, writing, and music to deliver real-life 
stories that highlight underrepresented issues amongst young 
people. Consisting of four students from Baylor University, the idea
 of the collective comes from asking a basic, yet complex question: 
what does it mean to be free? FLY will work to deconstruct the what does it mean to be free? FLY will work to deconstruct the 
problematic ideals that are constructed into the everyday psyche of
 young people, and move towards trying to change the world 
from the ground up.

Name: Raven Cras
Location: Brooklyn, NY
Approach: Direct Service 

Raven’s blueprint is addressing the racial justice profile by centering the
 treatment of Black women in movement spaces.  When speaking of 
racial justice Black women are often left out of the conversation 
entirely. This minimizes and erases their contribution to the 
advancements of society, social movements and sustaining structures 
of Black communities.  Furthermore, when the labor of Black women 
is hidden, their suffering is equally silenced leading to a limited andis hidden, their suffering is equally silenced leading to a limited and
 sexist gain of social justice that leaves out women and femmes.  
Raven will draw from her own research and the readings from Esther 
Armah who coined the term emotional justice and explains it as “a 
remedy of or the legacy of untreated trauma impacting us as a people.” 



Sebastian Blueprint would allow the launch of an online magazine 
and forum, Decolonizine; an online space dedicated to showcasing 
art, writing, and work of people of color and queer artists with a 
lens focusing on decolonization. Chicago has a very thriving art and 
performance scene that unfortunately caters to a white, rich, and 
bourgeoisie crowd, leaving behind countless artists without a plat-
form to showcase their work, ideas, and community. Curated by a 
diverse board of editors, instead of one sole executive editor,  diverse board of editors, instead of one sole executive editor,  
Sabastian’s Blueprint can showcase diverse and differing views on 
decolonization, mediums of work, and strive for an intersectional 
approach to social issues. 

Name: Sebastian Nunez 
Location: Chicago, IL 
Approach: Idea Creation 

Name: Sandra Arboleda 
Moncada 
Location: Baltimore, MD
Approach: Capacity Building, 
Education, & Leadership 
Development 

In 2015 after Sandra became a citizen of the United States, she began 
working toward earning her Master’s degree in Social Work at the Univer-
sity of Maryland, Baltimore. In her first year field placement, she also 
practiced clinical work with Latinx students at a local high school to gain 
additional insights into the broad array of challenges facing those who 
speak English as a second language. There is a critical shortage of mental 
health care providers linguistically and culturally trained to provide thera-
peutic care to Latinx clients who speak Spanish. Sandra’s goal is to serve 
this population of clients as a culturally aware clinician who also under-
stands how to implement programs and to lead social change in her 
community

Name: Samantha Lehman 
Location: Portland, OR
Approach: Idea Creation 

Care for All is an oral history project focused on diverse experiences 
of the care economy in Oregon, which sits at the intersection of 
educational equity and economic justice. Care for All will document 
stories of care providers, as will the experiences of families who need 
and receive care, illustrating how the current economy’s lack of 
support for families and caregivers compounds economic and racial 
inequality, and framing these facts within narratives that motivate inequality, and framing these facts within narratives that motivate 
policy change. Samantha is a passionate advocate for equitable
 education for all children in particular she is focused on early 
childhood care.

Shades is an organization seeking to empower and provide resources
 and opportunities of representation for artists/creators of color. The 
organization intends to assist artists and creators of all mediums to
 be in a position where they can profit off of their own art, whether it 
is based on cultural experience or individual experience. The primary 
approach to change in the arts community will be idea creation via 
artist showcases, artist exhibitions, online community building, artist showcases, artist exhibitions, online community building, 
and more. 

Name: Ry Douglas 
Location: Chicago, IL
Approach: Idea Creation 



Suryaa came up with the idea for Ecolabs 2.0 from reading an article 
written by Charles Orgbon. Charles Orgbon, the founder of Greening 
forward, in his article said that: “I believe one of the issues is that ex-
isting environmental organizations are failing to be collaborative and 
cooperative, and are not being responsive to new ideas and re-
search.”. Ecolabs 2.0 is built on this idea of trying to connect youth 
environmentalist, organizations, and institutions. Interconnectedness 
1’, ecology, and evolution go hand in hand and are very integral to 
sustainability. 

Name: Suryaa Murali 
Location: Champaign, IL
Approach: Community 
Organizing 

Name: Taylor Lamb 
Location: Charlottesville, VA
Approach: Capacity Building, 
Education, & Leadership 
Development 

The Black Women’s Leadership Development Program will be a 
leadership development program for black women in their first or
 second year at the University of Virginia. It will occur in the spring 
semester each year. It will be comprised of a variety of sessions in 
which the young women all come together for sessions that will 
teach them leadership skills—including but not limited to: public 
speaking, networking, interview skills, basic knowledge about speaking, networking, interview skills, basic knowledge about 
community organizing, and more. They will be divided into small 
groups based on interests. 

Name: Summer Thompson 
Location: Missouri City, TX 
Approach: Capacity Building, 
Education, & Leadership 
Development 

“The Revolution Will Not Be Televised”,is a multi-‐year campus
wide movement/program that aims to strengthen students with
a wealth of knowledge that will change the way they will 
function on the campus of Abilene Christian University. This
movement attempts to get students of color more involved on a
PWI (Predominately White Institution) to either find a voice,
strengthen their voice, or strengthening the voice of theirstrengthen their voice, or strengthening the voice of their
student organization.

Name: Sohil Shah 
Location: Chapel Hill, NC
Appraoch: Idea Creation 

#TheWorldIWant (#TWIW) is a global media campaign that aims
 to redefine and rectify what it means to have a voice in the digital 
era. Surrounded by  celebrity gossip, political news that is often 
hoaxed, and dozens of other questionable media outlets, #TWIW
 aims to provide a voice to individuals who are often left out of 
traditional media sources to be able to provide a critique on their 
life, society, issues, and the world on a platform for a more life, society, issues, and the world on a platform for a more 
global audience. #TWIW will work to source out ordinary yet
 extraordinary individuals who have something important to 
share to the world that is often misconstrued in the general 
media or talked over about. 



Name: Yetunde “Yetti” Obasade 
Location: Oklahoma City, OK 
Approach: Advocacy 

Live Green 365 is a yearlong campaign that provides simple
 resources and information pertaining to eco-friendly living, 
to the community at the University of Oklahoma. Live Green 
365 is meant to be adopted as an everyday implementation
 that will foster a positive lifestyle change.  The goal  of Live Green 
365 is to teach on the benefits of recycling, what is recyclable
 within the community, the dangers of global warming, how to within the community, the dangers of global warming, how to
 reduce and reuse, and also how to maintain and grow your 
own plants. 

Miami Students of Color Conference is the first conference of its kind, 
aiming to increase awareness on social issues that affect Miami, and 
especially Florida International University’s multicultural student body. 
This conference is intended to provide a good networking experience, 
knowledge, and resources to better build a foundation for a more 
prosperous, fair, and equal society. The conference will also examine 
how different institutions are perpetuating, and normalizing systems 
of injustice. SOFC seeks to find sustainability by being an open, incluof injustice. SOFC seeks to find sustainability by being an open, inclu-
sive and safe space and by providing resources to push for legislation 
and how to be an active member of society. 

Name: Ysabel “Ysa” Munoz 
Location: Miami, FL 
Appraoch: Community
 Organizing 

 Name: Zena Ali 
Location: Rocky Mount, NC 
Approach: Direct Service 

The idea of this Blueprint is to inform, validate, and unapologetically 
show who Muslims really are despite what the media portrays. 
To accomplish this there will be an annual event held at 
different universities and community colleges around North
 Carolina that is open and Recommended welcoming to of all
 faiths. We will guarantee this continues after we graduate by 
ensuring we are still connected with the events coordinators at ensuring we are still connected with the events coordinators at 
our colleges and making sure to recruit students for involvement 
in the future and develop new leaders in the process.

Name: Yulkendy Valdez 
Location: St. Louis, MO
Approach: Capacity Building, 
Education, & Leadership 
Development 

Project 99 is a leadership development company that develops 
immersive experiences that help the Fortune 500, leading service
 firms, and other organizations bridge the leadership gap by attracting, 
retaining, and promoting diverse talent. We are a movement by
 millennials for millennials focused on diversifying leadership from 
the bottom-up. By 2030, Black and Latinx leadership must be 30% 
in order to better reflect fast-changing demographics.in order to better reflect fast-changing demographics.



Name: 
 Location: 
 Approach: 

What’s Next? 
Alumni 
Opprotunities



THE ALUMNI COUNCIL (Applications are due 5.5.2017)
The board is comprised of 10 former YP4 Fellows who are selected by YP4
 staff based on their demonstrated leadership as well as their commitment 
to the program and to the larger progressive movement.

LOCAL NETWORKS (On going) 
To support alumni in the communities where they live and work, 
YP4 staff and the Alumni Board work with localnetworks of alumni to YP4 staff and the Alumni Board work with localnetworks of alumni to 
convene regional calls and events to discuss issues, advocacy campaigns, 
and other workspecific to their regions. 

FELLOWSHIP SUPPORT (On going) 
Every year, alumni help to recruit, nominate, and select new Fellows. 
They also serve as trainers and support staff at regional and national 
trainings and help review Blueprints for Social Justice. 

FEM/MENTORSHIP (Applications due 6.30.2017)  FEM/MENTORSHIP (Applications due 6.30.2017)  
During the YP4 Fellowship program, staff matches current Fellows 
with alumni based on skill set, issue area, andregion. Fellows spend four 
months working with mentors in one-on-one sessions that guide them 
through goal setting, network/relationship-building, and the creation of a 
Blueprint for Social Justice.

ALUMNI GIVING (On going) 
By giving back, alumni show their appreciation for the experiences theyBy giving back, alumni show their appreciation for the experiences they
 went through as YP4 Fellows, ensuring that future generations of young 
leaders have access to YP4’s programs. Please consider making a generous
donation today.

NETWORKING OPPORTUNITIES (On going) 
In addition to meeting up with other alumni through local networks and 
coming back to YP4 spaces as trainers andmentors, we encourage alumni
to grow the relationships from their Fellowship year by connecting online to grow the relationships from their Fellowship year by connecting online 
with othermembers of the alumni network. 

ALUMNI NETWORK
Once the Fellowship year is over, YP4 encourages alumni to continue 
utilizing the networks created through the program. These connections 
are critical for building support, uniting emerging young talent for greater
impact, cultivating leadership skills, and contributing to the progressive  
movement. As alumni, you also have the opportunity to give back to the
 YP4 program by sharing your experiences and expertise with the current

Fellowship class by engaging in:Fellowship class by engaging in:
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Visit us on our website 
www.yp4.org 
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