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LETTER FROM THE DIRECTOR
Dear Supporters:
People For the American Way Foundation’s leadership
programs, Young People For ( YP4) and the Young Elected
Officials ( YEO) Network, were born out of a recognition
that a capital investment in the next generation of leaders
is critical to carr ying out our mission of promoting and
protecting the constitutional values under attack from the
far right.

Andrew D. Gillum

Director, Youth Leadership Programs
People For the American Way Foundation

This year our members and Fellows have made considerable
strides in strengthening the youth leadership infrastructure
of our countr y, and our network is stronger than ever. People
For the American Way Foundation now has more than 1,300
YP4 alumni and Fellows from 120 campuses, and more than
800 members of the YEO Network from all 50 states.

The youth leadership programs of People For the American Way Foundation have a unique
opportunity to showcase the extraordinar y work being produced by our members and to continue
to build a pipeline of programming supporting young people throughout their careers. The past
year has brought new challenges and great successes, and young elected officials and YP4 Fellows
continue to stand on the front lines of change.
YP4 Fellows are leading campus-wide efforts to expand equality, increase civic engagement,
and educate communities about sustainability and immigrant rights. YEO Network members
are working with key partners in our target areas of policy work (empowering and educating
communities, defending workers and families, expanding democracy, ensuring a sustainable future,
and building a healthy and inclusive society), enabling YEOs, in their official capacities, to move
their policy ideas for ward. YEOs continue to effect progressive change by challenging corporate
money in politics, expanding LGBTQ rights, pushing for election reform, and much more.
The support provided to these incredible leaders ensures that our democracy will have the
strength, quality, and breadth of leadership necessar y to advance and protect our values at the
local, state, and federal levels.
In the following report, you will see that our youth leadership programs continue to help members
and Fellows succeed in furthering innovative actions and policies in their communities.
Respectfully,

Andrew D. Gillum
Director, Youth Leadership Programs
People For the American Way Foundation
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THE YOUTH LEADERSHIP PIPELINE

YEO Network:

▶ D
 esigned for the next generation of progressive elected leaders who
want to build communities with the values of freedom, fairness, and
opportunity for all.
▶ W
 orking with a nationwide network of courageous and driven young
electeds to play an important role in shaping public discourse and the
future of their communities.

YEO

▶ P
 roviding myriad policy support options to our YEOs, including
cutting-edge partner resources and an online policy exchange database.
▶ O
 ffering specialized leadership development opportunities and progressive
platforms for sharing ideas.

Front Line Leaders Academy:

▶ D
 esigned for youth leaders who want to directly affect the political landscape and
the type of leaders elected into office.
▶ P
 rovides training in the five core campaign areas: campaign management,
candidacy, communications, field organizing, and finance.
▶ E
 ducates members about turning community organizing into civic engagement
and progressive action.

YP4:

▶ Provides one-on-one mentorship;
▶ Offers funding and support for community-driven projects;
▶ Trains members on public leadership, communications, allyship,
intersectionality, planning, management, fundraising, developing others,
self-care, and networking.
▶D
 elivers continued development, civic participation, and
networking opportunities through advanced leadership
programming and alumni network.
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YP4

FLLA

About Young People For (YP4)
Young People For ( YP4), a program of People For the American Way Foundation, is a strategic,
long-term leadership development initiative that works to identify, empower, and engage the newest
generation of progressive leaders. We are dedicated to encouraging young people to be campus and
community leaders today and supporting them with the skills and resources they need to create change
they want to see tomorrow.

What does involvement with YP4 look like?
At the core of Young People For is a one-year fellowship program for 150 diverse young people from
across the country who are committed to creating positive social change on their campuses and in their
communities.

YP4

▶ The fellowship begins with regional trainings,
which provide all incoming Fellows with analyses
and competencies foundational to their individual
leadership development within the progressive
movement.
▶ Next, Fellows are paired with mentors uniquely
positioned to support their development and their
social justice work, and the two work together over
the course of the fall to implement an Individualized
Leadership Development Plan and develop their
Blueprint for Social Justice.
▶ In January, Fellows travel to Washington, D.C.,
for the annual national summit, where Fellows learn
from skilled alumni and partners about a number of
essential leadership skills and network with diverse
movement leaders.
▶ After the summit, Fellows return home to
implement their Blueprints for Social Justice—
community-based, sustainable projects that address
a problem they see in their communities—with the
continued support of their mentors and national
staff.
▶ When the fellowship year ends, former YP4
Fellows transition into activities aimed at continuing
to advance their work on progressive causes.
Based on feedback from Fellows, they engage in
additional opportunities for leadership within
YP4 and the larger progressive movement. In the
spirit of YP4’s goal to serve as an entry point into
the progressive movement, our alumni component
helps former Fellows build on the relationships and
accomplishments of their fellowship year.

youngpeoplefor.org
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“This [program] has given me moral support, practical tools/
advice, and lifelong friends. Every conversation with one of
these individuals rejuvenates and inspires me.”
— 2013 Young People For Fellow

YP4
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About Young People For (YP4)
What issues Do YP4 Fellows work on?
Young People For doesn’t tell Fellows what to think or which issues to work on. Instead, YP4 identifies
young leaders and empowers them with skills to create progressive change on issues impacting their
lives and their communities. Most YP4 Fellows choose to work on one of the following issues:
▶ Campus Diversity ▶ Comprehensive V iolence Reduction ▶ Corporate Accountability
▶ Civic Engagement ▶ Racial Justice ▶ Reproductive Justice ▶ LGBTQ Rights
▶ Women’s Rights ▶ Rights for the Disabled ▶ Economic Justice ▶ Education
▶ Environmental Conser vation and Justice ▶ Health Care ▶ Immigration
▶ International Human Rights ▶ Workers’ Rights
▶ Native American Issues, Traditions, and Empowerment
▶ Progressive Alliance/Coalition Building ▶ Voting Rights

YP4

What happens after
the Fellowship Year?
YP4’s leadership development
model is rooted in a lifelong
commitment to the young
people who come through the
program. YP4 does not invest
for a few months or even
just a year; YP4 invests for a
lifetime.
YP4’s advanced leadership and
alumni programming ensures
that the relationships made
and work completed during
the fellowship are sustained
and supported for the long
term. The alumni network,
made up of more than 1,300
progressive leaders, cultivates
and supports the newest
generation of progressive
leaders by ser ving as
mentors and trainers, and by
nominating and selecting our
fellowship class each year.
Alumni have access to a wide array of resources for continued personal and professional
development, including our alumni board, career center, Carnegie Mellon University ’s Heinz
College Public Policy Scholarship, the Front Line Leaders Academy, and more.

youngpeoplefor.org
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About Young People For (YP4)
young People For Membership

YP4

States with YP4 and FLLA Alumni
2013-2014 YP4 Fellows
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Creating Change Now: Fellowship Program
Race & Ethnicity
Not Identified

Asian/Pacific Islander
1% 8%

White

23%
25%

Native American
Mixed Race/Multi-cultural
Middle Eastern

Black/African American

2%
7%
4%
31%
Hispanic/Latino

YP4

Campus Type

All demographic data is self-identif ied by members. Members may have identif ied multiple identities in a category, accounting for percentages totaling more than 100%.

youngpeoplefor.org
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Creating Change Now: Fellowship Program
Gender Identity & REgion

WEST
27%

MIDWEST
13%

NORTHEAST
29%

SOUTH 31%

All demographic data is self-identif ied by members. Members may have identif ied multiple identities in a category, accounting for percentages totaling more than 100%.
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YP4

Other communities

BLUEPRINTS FOR SOCIAL JUSTICE
Over the course of each fellowship year (running concurrently with the academic year), Young People
For trains and mentors approximately 150 campus leaders from communities across the country. The
heart of the YP4 program is a Blueprint for Social Justice, for which each Fellow receives guidance
from YP4 staff and mentors on how to develop and implement. This process provides YP4 Fellows
with practice utilizing the skills necessary for successful social justice work in such areas as civil rights,
civic engagement, environmental justice, reproductive justice, and economic justice. The following are
examples of successfully implemented Blueprints.

Lena Khader, University of Oklahoma, 2013 Fellow: Lena Khader’s Blueprint,

“Making HERstory,” has enabled 20 Oklahoma City high school youth to discuss feminism, social
issues, and their own personal narratives, while also volunteering together at local libraries and
elementary schools. Participants discussed ethnic studies, explored feminism and culture through a lens
of pop music, and debated gender roles through an analysis of Halloween costumes. “Making HERstory”
has given young people in the community a space to feel safe, loved, and empowered in order to begin
changing themselves and the community for the better.

Ivan Rahman, New York University, 2012 Fellow: Ivan devoted his Blueprint to

YP4

creating a comprehensive guide that informs residents of Brooklyn’s Cypress Hills neighborhood of
the free and affordable resources available to the low-income community. His guide offers help on
finding employment for formerly incarcerated residents; accessing affordable and healthy food; finding
affordable housing; and being aware of gun violence, gang activity, and drug trafficking. The service
guide is available in both English and Spanish and has been distributed throughout the neighborhood.

youngpeoplefor.org
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CAMPAIGNS FOR LASTING CHANGE

Money in elections
O ver the past two years, YP4 has led a collaborative “Money in Elections” campaign to advocate
for increased corporate accountability and raise awareness about the detrimental effects of
big money in politics, especially on the nation’s youth. As the most underemployed and debtridden generation in our countr y ’s histor y, millennials have no way of matching the campaign
contributions of the nation’s wealthiest citizens. This puts them at a distinct disadvantage when it
comes to electing officials who will represent their interests and meet their needs, and it further
highlights the importance of getting young adults engaged in corporate accountability efforts.
The entire 2013 Fellowship class learned about money in elections through the Building Power to
W in workshop at the regional trainings, and 12 are currently working to educate and engage their
peers on how corporate political spending affects them and the issues they are passionate about.
Awareness-raising film screenings, “Stamp Stampede” events (where students stamp messages on
dollar bills to promote a constitutional amendment curbing the influence of Citizens United),
and panel events have been held at Rensselear Polytechnic Institute, Howard University, and UC

10

YP4

In 2013, YP4 expanded
its programming
to further engage
Fellows and alumni
in opportunities that
cultivate local, state,
and federal civic
engagement beyond
the existing trainings
of the Fellowship
year. By providing
Fellows and alumni
with real-life electoral,
organizing, and
advocacy experience,
the program aims
to build power for
their initiatives on
campus and in the
community, further
their leadership
development, build
sustainable local
progressive infrastructure, and amplify youth concerns on core issues impacting young people
across the countr y. YP4 hopes to increase the participation and representation of young people in
organizing, advocacy, and vote work at the local, state, and national levels by building the skills
and leadership they need to lead it. Rather than focusing on election cycles as the sole period
to engage youth, YP4 promotes continuous civic engagement in order to develop stronger youth
leaders and best sustain the progressive movement.

Campaigns for Lasting Change
Berkeley. Fellows’ op-eds have been published in student newspapers—such as UC Berkeley ’s
Daily Californian—and on YP4’s blog. Around 250 pictures and signatures have been gathered at
Howard University and UC Berkeley, and at the annual Power Shift conference for anti-corporate
political spending petitions. YP4 will continue to engage Fellows by providing them with a
workshop on how to tackle Money in Elections during the upcoming national summit, as well as
by collaborating with student governments across the countr y to assist them in passing campus
resolutions against corporate political spending.

YP4

VOTE PROGRAM
But YP4 knows that it ’s not all about getting big money out of elections—it ’s also about
getting more voters into them. YP4 has consistently empowered youth through nonpartisan
civic participation initiatives, like our get-out-the-vote “Arrive with 5” program. Since 2006,
the program has helped youth exercise their right to vote by providing them with the tools
to educate themselves on the importance of voting and on how to get their peers to the polls.
This is done with the aim of turning young adults into lifelong voters and ensuring that the
voices of our nation’s youth are heard in America’s political system. By supporting innovative,
youth-led civic engagement programs, YP4 has contributed to the progressive movement ’s longterm infrastructure and increased the civic participation levels of historically marginalized and
disenfranchised communities. Given that the 2014 election cycle will be the first in which many
of the YP4 Fellows are eligible to vote (and the first since the Supreme Court ’s decision regarding
the Voting Rights Act), YP4 will further increase its civic engagement efforts to ensure young
adults have a voice in the electoral process.

youngpeoplefor.org
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BUILDING A NETWORK FOR THE FUTURE:
ALUMNI NETWORK
The network of YP4 alumni has grown considerably in the past eight years. Each year,
approximately 150 YP4 Fellows and 20 graduates of the Front Line Leaders Academy join the
alumni network. Today, the network consists of 1,300 trained, mobilized young activists with
the potential for long-term careers working on progressive issues. In fact, among the most
recent fellowship class, 63 percent said YP4 helped them think about their long-term career
in the movement, 66 percent said YP4 connected them to the larger progressive movement, 84
percent wanted to continue to be a part of YP4 throughout their leadership in the movement,
and 92 percent said YP4 connected them to other young leaders who keep them connected to the
movement.

Alumni Career Fields

YP4
All demographic data is self-identif ied by members. Members may have identif ied multiple identities in a category, accounting for percentages totaling more than 100%.
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BUILDING A NETWORK FOR THE FUTURE:
ALUMNI NETWORK
“YP4 fundamentally expanded and broadened who I am and
my vision for what kind of a progressive world we can
achieve by working together.”
— Luke Squire, 2008 Fellow (OH) and Co-Founder of Launch Progress
Once the fellowship year is over, YP4 encourages alumni to continue building state-based
networks, which are critical for supporting and uniting young emerging talent and for establishing
opportunities for alumni to cultivate their leadership and contribute to the progressive movement.
Through alumni engagement, former YP4 Fellows have the opportunity to network with each
other, which is integral to the longevity of the program and to building a strong progressive
movement. Alumni also have the opportunity to give back to the YP4 program by sharing their
experiences and expertise with the current fellowship class.

YP4

ALUMNI BOARD: By ser ving on YP4’s alumni board, former Fellows help to ensure that YP4 is

accountable to its participants (Fellows) and that the program remains Fellow-driven. In addition,
alumni board members strengthen their leadership skills by ser ving as core volunteers with the
fellowship program and alumni outreach. The board is composed of 12 former YP4 Fellows, who
sit for one-year terms, and convenes four times each year. Board candidates apply for one-year
seats (and can ser ve two terms) and are selected by the YP4 staff based on their demonstrated
leadership commitment to YP4 and the progressive movement. YP4 also strives for a board that
is diverse in age, gender, sexual orientation, ethnicity, and geographic representation and that
represents a variety of issues and experiences.

Mentors: Many alumni ser ve as mentors for fellowship class participants. The program matches
Fellows with mentors based on skill set, issue area, and regional proximity. Fellows spend four
months working with mentors
via one-on-one sessions
that guide them through
individualized goal-setting,
network/relationship-building,
and creation of a Blueprint for
Social Justice. Three percent of
YP4’s alumni ser ved as mentors
in 2010, 5 percent in 2011, and
6 percent in 2012. In feedback,
alumni who have ser ved as
mentors have emphasized
their personal and intentional
commitment to supporting YP4
fellows.

youngpeoplefor.org
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BUILDING A NETWORK FOR THE FUTURE:
ALUMNI NETWORK
Local Networks: In order to support alumni in the communities where they live and work,

YP4 has established local networks of alumni who work with the alumni board to convene regional
calls and local networking events. The calls and events are opportunities for alumni to discuss
relevant issues, campaigns, and other work specific to their cities and regions. Currently, 200
alumni are participating in local networks in New York City, Washington, and San Francisco. The
networks connect online and in-person, sharing job opportunities and discussing work experiences.
The networks also have participated in YP4’s regional trainings and hosted networking events,
including poetr y slams and art exhibit visits.

Recruiters and Trainers: Alumni also help to recruit, nominate, and select new Fellows
each year, and ser ve as trainers and support staff at regional and national training gatherings.
160 alumni assisted in the recruitment and selection of the past four fellowship classes.

Alumni Giving: The financial support of alumni is essential for YP4 to maintain its tradition
of excellence. O ur alumni represent the future of the progressive movement. Giving back to YP4
ensures that future generations of leaders have access to the programming YP4 offers.

YP4
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YP4
“I came to you all [YP4] saying I wanted to build a progressive
infrastructure at a small private school in the South that hadn’t really
experienced much activism, progressive politics, or student power.
Now, it looks like we’re in the midst of building our own budding
movement family with the support and love of YP4.”
— Erik Lampmann, 2011 Fellow (VA)
16

BUILDING A NETWORK FOR THE FUTURE:
BluePrint Victory

YP4

Florida State University Blueprint Victory: For four years, YP4 Fellows at F lorida
State University organized LGBTQ students and allies to advocate for a university-wide
nondiscrimination policy that protects students on the basis of sexual orientation, gender identity,
and gender expression. In 2010, YP4 alumna Jessica Pinto saw the results of this hard work
when the board of trustees passed a new, more inclusive Equal Employment Opportunity and
Non-Discrimination statement. The new policy ensures that students, faculty, and staff are not
discriminated against in housing, employment, student activities, or academic settings.

youngpeoplefor.org

17

BUILDING A NETWORK FOR THE FUTURE:
Alumni highlight
Phillip Agnew, 2005 Fellow: Phillip Agnew was a

sophomore business administration major at F lorida A&M
University (FAMU) when he participated in the inaugural
class of Young People For. His Blueprint for Social Justice
organized a statewide student-led coalition to lower tuition
rates and increase Pell Grant funding in higher education.
Agnew collaborated with two 2005 YP4 Fellows from
FAMU (Larr y Ferguson and Monique Gillum) and four from
F lorida State University, (Gabriel Pendas, David W hite,
Tasha Adamson, and Sarah W. Stinard-Keil) to host a
training to prepare F lorida students to lead the advocacy for
accessible higher education.

Phillip Agnew

2005 Florida A&M University Fellow
Founder and Director, Dream Defenders

W hile attending F lorida A&M, Agnew ser ved as president
of the student body and was a member of the University
Board of Trustees and Faculty Senate.

Agnew ’s life was changed when he became an organizer with the Student Coalition for Justice,
a cadre of students from F lorida A&M University, F lorida State University, and Tallahassee
Community College angered by the death of 14-year-old Martin Lee Anderson at a F lorida youth
detention center.

Dream Defenders, which continues to be led by young people of color, now has chapters on nine
college campuses in F lorida and highlights racial and social economic-justice issues including
prison privatization, racial profiling, and “zero tolerance” policies in schools—which many believe
lead students of color straight into the prison system.

“I never have taken my blessings for granted and, though it took a
while for me to understand, I now feel a duty to help those who have
been discriminated against.
We won’t use this as an opportunity to bash older generations.
They ran out of time. Youth will rise. And our time is now.”
— Phillip Agnew, 2005 Fellow (FL)
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YP4

Seven years later, in response to the 2012 shooting of F lorida teen Trayvon Martin, Agnew formed
the Dream Defenders, which helped to bring national attention to the Martin case. Just three days
after the jur y handed down a heartbreaking “not guilty ” verdict in George Zimmerman’s trial, more
than 60 young people, including 10 YP4 Fellows and alumni associated with the Dream Defenders,
rallied at F lorida Governor Rick Scott ’s office and refused to leave. The activists, led by Agnew,
pushed for a repeal of F lorida’s Stand Your Ground law and a special legislative session on racial
profiling and the school-to-prison pipeline, among other demands. After 31 days at the Capitol,
Agnew announced that the Dream Defenders would leave to refocus on civic engagement in their
communities to amplify the need for reform.

BUILDING LIFELONG LEADERS:
ADVANCED LEADERSHIP PROGRAMMING
W ith advanced leadership opportunities, YP4
alumni are able to build on the skills they
learned during their fellowship year, enhance
their knowledge of progressive issues, and
expand their roles in the progressive movement.

Senior Fellowships:

YP4

A select few alumni each year have the
opportunity to continue working on their
Blueprint for Social Justice or to implement
a new one by ser ving as a Senior Fellow.
This support is tailored to the needs of
each participant and can include internship
placement, technical assistance, and career
coaching. The senior fellowships enable Fellows
to take their work to the next level and often
result in Senior Fellows creating nonprofits
and/or institutionalizing their work within
larger organizations. For each Senior Fellow,
YP4 also provides an alumnus to closely
examine the Fellow ’s leadership development,
strengths, and weaknesses.

Front Line Leaders Academy (FLLA):

The FLLA is an eight-month intensive
training for young leaders interested in
running for elected office or working on
campaigns. The training emphasizes a wide
range of leadership and political skills,
including candidacy, campaign management,
finance, communications, and field organizing.
Twenty talented young people from across
the countr y are recruited and selected each
year to participate in FLLA. Since this effort
was launched in 2006, approximately 100
participants have graduated from the program.
Seventy percent of FLLA alumni have gone on
to work for campaigns—many supporting the
campaigns of their peers—and 20 percent have
run for elected office.

Carnegie Mellon Scholarships:

Career Center: YP4’s career center houses a

variety of professional development platforms to
assist YP4 alumni in securing jobs or advancing
their careers in the progressive movement. The
center features information and online trainings

youngpeoplefor.org

on how to write a resume and cover letter, how
to master the job search process, how to ace
an inter view, how to secure and maximize an
internship experience, and how to best network
on the job. In addition, the center hosts YP4’s
progressive academy online—an online training
program—allowing Fellows and alumni to
access trainings anytime, anywhere. Taught by
experienced professionals, the sessions include
guidance on how to start a nonprofit; manage
a campaign; run for public office; and spread
ideas through the arts, media, and think tanks.
In 2012, 40 alumni participated in career
coaching sessions and 50 took classes through
the progressive academy online.

19

In conjunction with YP4’s partnership with
Carnegie Mellon University ’s H. John Heinz
III College, scholarships are available to
incoming students in the Master of Science
in Public Policy and Management (MSPPM)
program who have been YP4 fellows. Students
receive at least $6,000 per semester. Heinz
College distinguishes itself from other public
policy graduate degree programs by offering a
curriculum focused on developing leadership,
quantitative analysis, and technolog y skills
that no other institution can match. Since this
benefit was made available in 2010, two alumni
have received scholarships to attend the Heinz
program.

BUILDING LIFELONG LEADERS:
ADVANCED LEADERSHIP PROGRAMMING
Ezra Temko, 2006 Fellow, was the
first YP4 Fellow to be elected to public office.
During his fellowship, he worked with other
Fellows from Oberlin College to increase the
political engagement of students on his campus
by founding the Center on Political Engagement.
He ran an intensive voter registration campaign
and broke the story about Lorain County officials
interpreting a state voter identification bill
in a way that could potentially disenfranchise
thousands of Oberlin voters.
Kevin Killer, 2006 Fellow, was the first
YP4 Fellow from a tribal college. At the national
summit, he went through days of stimulating and
challenging trainings and was energized by the
YP4 staff and Fellows who shared the space with
him. On the last day of the summit, Kevin decided
that he would run for office.

20

In his first term, Ezra introduced four motions to
the city council aimed at protecting citizens based
on their sexual orientation and gender identity and
expression, including employment protections and
expanded benefits for LGBTQ employees in the
city. The city council unanimously adopted all four
motions. Ezra currently serves as the Delaware
organizer for Americans for Democratic Action,
where he focuses on grassroots advocacy around
tax equity.

YP4

Two years later, Kevin took the leap into public
office and started his campaign for the District
27 seat in the South Dakota House. His platform
included working toward a living wage, improving
education, and bringing green jobs to South
Dakota by tapping into its remarkable wind
power. His candidacy won endorsements from
the Indigenous Democratic Network, Equality
South Dakota, and People For the American
Way. Given his passion for his community and
impressive leadership record, it was clear that
Kevin would be a qualified and committed leader.
After long nights campaigning in a car with one
headlight, traveling between reservations and
other local communities, Kevin was elected to
the South Dakota House. He is currently serving
his third term as a representative of District 27
on the Pine Ridge Reservation. In 2009 Kevin
expanded YP4’s tribal college network into an
independent organization, co-founding the Native
Youth Leadership Alliance (NYLA), a native-led
organization rooted in indigenous approaches to
leadership and community building.

It was through YP4 and FLLA that Ezra learned
the importance of leading civic engagement
work and running for office. In 2008, he was the
youngest person to be elected to serve on the city
council in Newark, Delaware.

FUTURE PLANS FOR YOUNG PEOPLE FOR PROGRAMS
As YP4 continues efforts to harness the
energ y of alumni, plans are being made to
enable a larger number of alumni to leverage
their passion, skills, talent, and resources into
strategies to promote and defend progressive
issues. For the past several years, YP4 has
reached the goal of engaging 50 percent of
YP4’s alumni. W ith the program enhancements
described below and a new alumni engagement
system, YP4 anticipates deepening alumni
engagement over the next three to five years.
To appeal to a broad base of YP4’s alumni, the
program proposes activities that keep alumni
connected to each other and to the movement, and that would continue programmatic efforts to
build a regional and national progressive infrastructure. YP4 feedback shows significant interest in
opportunities to network with other leaders, based on shared geographic location and issue areas
of interest, and to exchange ideas with other alumni. This greater interaction with alumni will
allow the YP4 staff to better assess the needs of alumni and to learn about the work they are doing
after completing their fellowships.

YP4

Hold national and regional events in conjunction with the regional and national
trainings, where alumni can network, present their work, and participate in skills and issue
trainings, further cultivating their leadership skills and issue knowledge.

Conduct quarterly alumni strategy calls and video chats/conferences
by region or issue to provide opportunities for alumni to share strategies and best practices

related to careers and progressive issues.

Use social media to keep alumni connected. YP4 plans to provide a mobile

application, online director y and interactive map to help alumni to connect with each other. This
strateg y includes relaunching a blog team to share ideas, strategies, and tactics for organizing
and creating change around the countr y. The blog will ser ve as a home base for young people to
present ideas, develop their voices and progressive identities, cultivate a sense of community, build
influence, and collectively discuss and debate strategies about the wide range of issues that affect
young people ever ywhere.

Conduct a third-party study to determine how the YP4 fellowship has impacted the

career trajector y of alumni, especially former Fellows who are three to seven years removed from
the program.

Build additional relationships with partner organizations that can offer

discounts, preferred admission, and scholarships to YP4 alumni for advanced training, and build
relationships with higher education institutions that can offer scholarships or preferred admission
to YP4 alumni.

youngpeoplefor.org
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YP4
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Future Plans for Young People For Programs
For many alumni, the political environment and their personal circumstances have changed since
their Fellowship year. Some are no longer engaged in progressive work, while others no longer
have access to resources about issues or current political trends. Because Young People For is a
multi-issue program and alumni come with var ying experiences and talents, it is crucial to offer
broad-based programming that takes into account these considerations. Toward that end, with
additional capacity YP4 will:

Provide individual and group career and life coaching sessions to support

alumni as they manage their career paths.

Reconvene the Little Black Books (LBBs) editorial board. LBBs are resources

carefully designed by alumni to ser ve as handy guides for student leaders. The books focus on
essential organizing skills and are illustrated with real-life stories and case studies from college
activists. Not only do the books ser ve as an invaluable resource for current students, but the LBB
project provides editorial board members with a professional development opportunity as they
manage LBB research, production, and dissemination.

YP4

Pilot state-based trainings: To further develop the regional model upon which YP4’s

training and network-building is based, YP4 would like to pilot an advanced training series for former
YP4 Fellows in an effort to help them move into leadership positions in their own communities. This
two-year pilot will provide strategic resources to 50 select alumni (25 in each of two states) with
opportunities for additional peer networking, issue education, and leadership training. States will be
selected based on the presence of Historically Black Colleges and Universities, community colleges,
and tribal colleges, all of which YP4 continually reaches out to in order to draw more people of color
and other underrepresented voices into the progressive movement.
This state-based model for advancing the leadership skills of YP4 alums will include a three day, inperson training in both target states that will offer a comprehensive package of skills-building tools
to position alumni for careers in the progressive movement. Specifically, the training will focus on
helping Fellows transition from campus activism to professional roles in the progressive movement
and will include sessions on political ideology, public speaking and articulating purpose, impact and
vision, and networking and relationship-building.

Other advanced leadership opportunities: To supplement the three-day training,

the 50 alumni will be offered internships with local or state-based organizations, one-on-one and
group career coaching, financial assistance to attend appropriate conferences and/or other training,
and mentoring from an established local or state leader in the progressive community. Alumni
will also have access to YP4’s progressive academy online, as well as relationships with and events
hosted by other YP4 alum and state coordinators.

Speakers Bureau: To offer the progressive community the opportunity to hear the voices of

young leaders, YP4 will train the 50 alumni who participate in the state-based pilot training to
become fluent in issues important to youth activism and the progressive movement. Through the
Speakers Bureau, we will seek opportunities at national, regional, and state conferences and in
the news media to promote visibility of and generate interest in the work being done by YP4 and
progressive-minded students across the countr y.

youngpeoplefor.org
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FRONT LINE LEADERS ACADEMY (FLLA)
The Front Line Leaders Academy (FLLA) is a premier leadership development program offered
ever y year by the Young Elected Officials ( YEO) Network and Young People For ( YP4) to 20
talented young people from across the countr y. The FLLA provides those interested in greater
civic participation the ability to learn from successful professionals in the field. The training
covers a wide range of leadership and political skills, including candidacy, campaign management,
finance, communications, and field organizing.
Unlike other campaign leadership programs that provide a cursor y glance at the political process
to a large number of people over the course of a weekend, FLLA commits to an intensive, in-depth
training that runs for eight to 12 months. The training occurs over the course of four weekends
throughout the training cycle. In between the training weekends, FLLA provides consistent
contact, follow-up, and mentoring as the participants progress through the curriculum, complete
assignments, and build their workbooks.

2013 Front Line Leaders Academy Class Demographics
Sexual Orientation

Race & Ethnicity

YP4 Alumni

FLLA

Gender Identity

All demographic data is self-identif ied by members. Members may have identif ied multiple identities in a category, accounting for percentages totaling more than 100%.

youngpeoplefor.org/programs/flla
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FRONT LINE LEADERS ACADEMY (FLLA)
Given the in-depth nature of the training and the quality of our graduates, the FLLA program
is both competitive and unique. W hen participants graduate from the FLLA program, they are
equipped with the skills and confidence needed to be effective leaders for progressive causes and
are ready to hit the ground running in campaigns or nonprofits.
Beyond the curriculum, the FLLA program is committed to ensuring that the leadership fabric of
this nation is representative of its people—that the emerging majority of youth, people of color,
LGBTQ individuals and allies, and women are empowered to lead in the future. Toward this end,
we make a strategic effort when recruiting and selecting our Fellows and trainers to ensure they
reflect the diversity of gender identity, ethnicity, race, sexual orientation, regional background, and
socioeconomic status of communities across the nation.

“I am sitting in a room full of 40 women all just beginning to explore
running for office. I am watching all of their fears, hopes, and questions
surface, and it consistently drives home for me how strong the structure
of the FLLA program was in teaching us the incredible skills and mindsets
that helped us meet these very same challenges.”
— Mitra Nelson, 2012 Front Line Leaders Academy Fellow (MN)

FLLA
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Front Line Leaders Academy
Future Plans
It is known that Los Angeles County is increasingly young and Latino but that its most prominent
local officials are not. There is a need to cultivate increased civic participation in LA County
that would help make politics more representative of the people of the community. Therefore, the
Youth Leadership programs of People For Foundation will pilot the first local Front Line Leaders
Academy in LA County.
In 2014 the Front Line Leaders Academy will select 20 young LA County-based leaders from
diverse backgrounds, especially those from low-income, LGBTQ, and communities of color.
As part of their training, these LA County-based FLLA Fellows will be required to complete districtspecific research, including a field and campaign plan, which will help them to elevate issues that
are relevant to their own communities. Another important advantage of this initiative is that we will
intentionally recruit young leaders who are not among “hand-picked” political successors, but rather
those exhibiting talent and passion about social justice issues who have limited, if any, access to the
training and resources necessary to advance their aspirations to be public servants.
This LA-based pilot of FLLA will give our organization, which has fought for progressive
values since 1981, a chance to experiment with the potential impact that can be created through
elevating voices and investing resources into communities that have been underrepresented and
disenfranchised, and helping to ensure that government is reflective of the people.

FRONT LINE LEADERS ACADEMY ALUMNI SNAPSHOT

FLLA

Since this effort was launched in 2006, approximately 100 participants have graduated from the
program. Seventy percent of FLLA alumni have increased their civic participation through work on
issue or political campaigns, 20 percent have run for elected office, and countless others have secured
leadership positions in their chosen career path. A snapshot of alumni accomplishments follows:

youngpeoplefor.org/programs/flla
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FRONT LINE LEADERS ACADEMY ALUMNI SNAPSHOT
Sammie J. Dow, National Director of the Youth and College
Division at the NAACP

2006-2007:
Elizabeth Camuti, Development Manager at State Voices

Esteban Garces, Immigration Reform Campaign Director at
SEIU 615

Adam Conner, Manager of Public Policy at Facebook

Morgan Corr, District of Columbia Advisory Neighborhood
Council

LeShawn James, Business Development Manager at Young
Professionals in Energy

Cr ystallee Crain, Adjunct Professor at California State
University East Bay

Alex F lores, Judicial Clerk at the New Mexico Supreme Court
Monique Gillum, Community Advocate at the Southern
Poverty Law Center

Libby Kantner, Political Organizing Director at SEIU
Local 284
Afua Osei, Consultant at McKinsey & Company
Julia Rhee, Co-founder of Retrofit Republic

Luke Squire, Co-founder of Launch Progress

TJ Helmstetter, Communications and Development Director
at Garden State Equality

2011-2012:

Jon Hoadley, President of Badlands Strategies

John Brougher, Vice President of Marketing and Nonprofit
Sales at NGP VAN

Paul Kendrick, Special Assistant at the U.S. Department of
Education

Dennis Chin, Communications Coordinator at the Center for
Social Inclusion

Kevin Killer, South Dakota State House of Representatives
Mike Simmons, Chicago, Illinois Local School Council

Ezra Temko, Newark, Delaware City Council (emeritus)

Fred Wong, Program Analyst at the Department of Health and
Human Services

Alexander Cumana, Presidential Management Fellow at the
Department of Veterans Affairs
Tyler Dos Santos-Tam, Executive Director at Hawai’i
Construction Alliance

Carrie Johnson, Legislative Assistant at the U.S. Senate

2007-2008:

Terrance Laney, Legislative Correspondent at the U.S. House
of Representatives

Angie Buhl, South Dakota State Senate

Jessica Carter, Outreach Paralegal at the Southern Poverty
Law Center

Stefanie Mach, Arizona State House of Representatives

Monica Crane-Childers, New Media Project Manager at NGP
VAN
Anders Ibsen, Tacoma, Washington City Council

Kristy Pagan, Associate Director of Development at Wayne
State University
Sarah Ray, Associate at McKinsey & Company

Christina Sanders, State Director at Texas League of Young
Voters Education Fund

Jenna Lowenstein, District of Columbia Advisory
Neighborhood Council (emeritus)

Matthew Yagyagan, Special Projects Organizer at Alliance
San Diego

Morgan Lucas, Attorney at McKenna Long & Aldridge LLP
Michael J. Makarski, Secaucus, New Jersey School Board
(emeritus)

2012- 2013:

Sean Meloy, Campaign Manager at Public Knowledge

Nekpen Osuan, Analyst at the NYC Department of Education

Sasha Ahuja, Director of Government Relations at Planned
Parenthood NYC

2008-2009:

Charlene Carruthers, National Coordinator at Black Youth
Project 100

Simeon Talley, Statewide Organizer for the VoteMOB
Network

Valeria Carranza, Legislative Assistant at the U.S. House of
Representatives

Mar vin Figueroa, Healthcare and Education Legislative Aide
at the U.S. Senate

Ryan Hurst, Membership Coordinator at the Young Elected
Officials Network

Elise Higgins, Kansas Manager of Government Affairs at
Planned Parenthood of Kansas and Mid-Missouri

Katie Kramer, Manager at the Minnesota Coalition for
Battered Women

Mitra Nelson, Manager of Alumni and Community
Engagement of Teach for America of Twin Cities

2010-2011:

Raquel Ortega, Field Associate at Choice USA

LaDawn Blackett-Jones, Georgia State House of
Representatives

Ruben Vogt, Policy and Programs Coordinator for the county
of El Paso
Greg Young, Gloversville, New York County Supervisor

Francis Choe, Special Assistant to the Lieutenant Governor of
Hawai’i
Samantha Contreras, Legislative Advocate at SEIU United
Long Term Care Workers
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Claire Zautke, Milwaukee, Wisconsin School Board

FLLA

Rhett Buttle, Vice President of External Affairs at the Small
Business Majority

YEO
yeonetwork.org
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YEO
The Young Elected Officials we work with are courageous, innovative,
and driven to play an important role in shaping public discourse and
the future of their communities. Thanks to the recruitment efforts of
our YEOs and youth success in 2013 elections, our membership this
year increased to more than 800 YEOs.
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Young Elected Officials Network
The Young Elected Officials ( YEO) Network—an organization of, by, and for young elected
officials—is unique in addressing the needs of progressive elected officials dedicated to advancing
the values of freedom, fairness, and opportunity. Using a holistic and participator y model of
leadership development, the YEO Network supports emerging elected leaders as they define issues,
develop solutions, and respond to the needs of their communities.
The YEO Network was committed to providing cutting-edge programming throughout 2013,
investing in the pipeline of progressive leadership, and building sustained relationships with our
members and partners. We provided the resources young elected officials need to effectively impact
policy, foster their own development and professional growth, and elevate their leadership in the
broader progressive movement.
By exchanging ideas, developing leadership skills, and connecting with policy development
organizations, YEO Network members were empowered to transform their political visions into
progressive action.

yeonetwork.org
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Nationwide Networking

This year, the YEO Network has grown to include more than 800 elected officials from all
50 states and the District of Columbia. These YEOs are representative of our nation’s diverse
communities and demographic groups, and ser ve in offices ranging from local school boards to the
United States Congress.

Race & Ethnicity

Gender Identity

REgions

Level of Government

All demographic data is self-identif ied by members. Members may have identif ied multiple identities in a category, accounting for percentages totaling more than 100%.

32

YEO

O ur nationwide network offers YEOs extensive opportunities to connect with colleagues,
progressive partners, fellow young electeds, and policy leaders. Many young elected officials find
one of their biggest challenges to be developing the crucial political and policy connections they
need to become effective leaders. The YEO Network helps young electeds connect with their peers,
other progressive leaders, and strategic partner organizations, allowing them to exchange ideas,
develop critical skills, and build a nationwide network of support.

YEO

Outreach
We rebranded the YEO Network in 2012
to reflect a more modern and sophisticated
program. These rebranding efforts continued in
2013 with a new interactive YEO website with
a searchable policy resource tool, a revamped
quarterly newsletter, and a professionally
produced YEO promotional video.
O ur website launched in July 2013 and in only
six months has garnered more than 7,000 visits,
67percent (almost 5,000) of which are from
returning visitors. The site features an online
policy exchange database, regularly updated
news about our YEOs, resources from strategic
partners, and access to all of the network’s
publications.
The re-launch of our quarterly newsletter, YEO Frontline News, has been met with great
enthusiasm. We have produced three quarterly publications, garnering more than 1,700 views this
year, with a distribution to YEOs, alumni, partners, and fans of our social media outlets. As part
of the revamp of our newsletter, we designed it as a user-friendly online journal that can be viewed
electronically or easily printed.
A highlight of our year was the creation of our new YEO video, which features an intimate profile
of several of our young leaders and their journeys into public ser vice, and has become one of
the most-viewed pages on our website. The short film captures the diverse backgrounds of our
members, such as life in a rural conser vative district or the young man tr ying to create a life away
from violence. By peeking behind the curtain of their lives, viewers can see the passion and drive
that take these young leaders from community ser vice to public ser vice. At the premiere screening
of the film at the YEO National Convening’s opening reception, Valerie Jarrett, senior advisor to
President Obama, declared that it should be seen in ever y high school in America. Several of our
YEOs heeded her advice and have been sharing it with their constituents and school boards.

We provide myriad policy support options to our
YEOs, including partner resources and an online
policy exchange database. More than 150 policies
are now accessible on our new YEO website and
shared in our revamped quarterly newsletter.

yeonetwork.org
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Outreach
In 2013, the work and stories of our YEOs were prominently featured in the media.

A YEO letter calling on Congress to move for ward on comprehensive immigration reform
also drew media attention, including a Michigan Public Radio inter view with Michigan State
Representative Rashida Tlaib.
A number of YEOs engaged on the issue of campaign finance reform: Tompkins County Legislator
Nathan Shinagawa wrote an op-ed for The Buffalo News on the significance of McCutcheon v.
FEC; several YEOs, including former St. Paul City Councilmember Melvin Carter and
Connecticut State Representative Lesser, were featured in The Huffington Post discussing
Citizens United and related cases; and Representative Matt Lesser was profiled in The Boston
Globe for his use of public financing.
La Crosse, W isconsin, County Board Super visor Andrew Londre, an author of YEO Action’s
Weekend Voting Act letter, was featured on local news and W isconsin Public Radio to discuss his
efforts. Mayor Evan Low of Campbell, California, was also a frequent fixture in the media for his
efforts to overturn the FDA’s ban on blood donations by gay men. A number of YEOs advancing
reproductive rights in the states were featured in an inter view with YEO Network Policy Director
Dawn Huckelbridge on Counterpoint Radio, and also in pieces in The Washington Post, Reuters,
and Policy Mic.

“In just the past two years, the United States has
seen 14 mass shootings in which 185 people have
been killed or injured. Thousands more have died
from gun violence on a smaller scale, a massacre
in slow motion. Newtown was a costly wake-up
call. This time, let’s not ignore it.”
— Daniel Hernandez,
Sunnyside, Arizona School Board Member
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In the wake of the school shooting in Newtown, Connecticut, and on the second anniversar y of
the tragic Tucson shooting, Sunnyside, Arizona, School Board Member Daniel Hernandez wrote in
POLITICO about YEOs’ joint work on gun violence prevention and recounted his own experience
witnessing the Tucson shooting as an intern for Congresswoman Gabby Giffords. Hernandez also
discussed gun violence prevention on MSNBC’s “ The Ed Show.”

YEO

Policy Support
The YEO Network provides policy support to members by collaborating with policy experts and
helping YEOs become better integrated into the larger public policy network. We work to leverage
the tremendous investments made in nonprofit policy organizations by connecting YEOs to their
resources, research, sample policies, and technical assistance. We help elevate the voices of our
members to position their thought leadership on the national stage—and in doing so, advance
progressive values and the next generation of political leaders.

YEOs Taking Action
This year, YEOs continued to be leaders in creating and implementing innovative public policy.
Each of our five policy councils has researched and developed innovative policy solutions for
its target issue area, with support from the YEO Network’s strategic partners and our affiliate
501(c)(4) program, YEO Action. Thanks to their efforts over the past two years, more than
150 policies are now accessible on our online policy exchange.
In the pur view of the “Empowering and Educating Communities” Policy Council,
YEOs passed legislation on ever ything from bullying prevention to the funding of educational
programs for children in residential treatment and group care centers and created programs
ranging from student “Career Academies” to a Teachers’ Bill of Rights.

Matt Haney, the youngest commissioner on the San
Francisco Unified School District Board of Education, in
his first year in office authored a resolution to expand
A-G high school course offerings that are engaging
and relevant for students and developed with student
and teacher input; the resolution passed the board
unanimously in October. He also sponsored a resolution to
reform Proposition 13 to allow for regular reassessment
of commercial property for tax purposes, increasing funds
for education; the board passed the reform measure
unanimously. Haney has been an advocate for partnerships
between the city schools and the tech community, and he
has drafted policies to curb suspensions, particularly those
imposed for “willful defiance.”
California Assemblyman Luis Alejo has noted the impact of the anti-immigrant
Proposition 187 in California, and how it catalyzed his own activism and career in politics.
This year, Assemblyman Alejo sponsored a number of bills relating to immigrant rights and
comprehensive immigration reform. He co-authored a bill extending jury duty to lawfully
present immigrants, as well as the “TRUST Act,” which would limit the federal government’s
use of local jails for civil immigration enforcement. He also sponsored a bill to redefine
extortion to include threats to report a person’s immigration status. Alejo’s bill to provide
undocumented immigrants with driver’s licenses was signed into law.
YEO and former Councilmember and Deputy Town Supervisor of Caroline, New York,
Dominic Frongillo, co-founded the group Elected Officials to Protect New York this year.
In 2013, the organization grew to more than 800 members, becoming the largest group of
elected officials in the nation advocating for a ban on hydraulic fracturing for natural gas. As a
result of the statewide movement, New York State has continued its moratorium on fracking.

yeonetwork.org
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On “Ensuring a Sustainable Future,” YEOs continue to be leaders on energ y and the
environment. In Ithaca, New York, Mayor Svante Myrick declared that the city would not retain
any holdings in fossil fuels, making it only the second city in the world to do so. YEOs have also
sought federal funding for solar and renewable-energ y manufacturers operating in the United
States and have created tax incentives for alternative fuel vehicles.
W ithin the “Expanding Democracy” portfolio, YEOs have sponsored ever ything from voter
preregistration for 17-year-olds to greater financial interest disclosure requirements for elected
officials. YEOs have also sponsored legislation expanding the number of allowable forms of voter
identification.
Finally, within our “Building a Healthy and Inclusive Society” Policy Council work,
YEOs have passed legislation ensuring benefits for domestic partners and nondiscrimination
protections. They have also sponsored legislation requiring background checks for sales at gun
shows and bills to ban the “Stand Your Ground ” defense. YEOs were progressive champions on
issues from comprehensive immigration reform to women’s rights to LGBTQ equality.
Additional YEO policy efforts in 2013 included teleconferences on voting rights, broadband
access, community school models, teacher quality, and a special briefing on the Affordable Care
Act and enrollment with W hite House officials. Responding to feedback from YEOs who had
requested that we incorporate more elected officials’ perspectives into our curriculum, the YEO
staff arranged for partner organizations and current and former YEOs to offer their expertise on
these calls. We continue to develop new teleconferences based on priority issues that emerge in
membership sur veys and other feedback from our members.

“That someone can be fired because they are
LGBT is blatant discrimination and is contrary to
our American values. Employees should be judged
based on their passion and commitment to their
work, their integrity, their work performance—not
their sexual orientation.
Our laws communicate where our values and
priorities are as a nation. They ought to be
representative of where Americans stand,
and they ought to serve and protect all of us.
Americans agree on the Employment NonDiscrimination Act (ENDA).”
— Aventura City, Florida,
Commissioner Enbar Cohen
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W ithin our “Defending Workers and Families” Policy Council bucket, YEOs have
sponsored legislation to increase the minimum wage and ensure pay equity, and have fought to
protect retirement funds and to restore the earned income tax credit.

YEO

Policy Support
This year, the YEO Network also weighed in on many policy issues on the national agenda, often
collaborating with our partners at People For the American Way. YEO Action and individual
YEOs sent letters to Congress on gun violence prevention; comprehensive immigration reform;
the Employment Non-Discrimination Act; and voting rights, specifically focusing on the Weekend
Voting Act. Montgomer y, Alabama, County Council President Craig Rice was a featured speaker
at a rally in front of the Supreme Court on the McCutcheon v. FEC case. Meanwhile, in a
difficult year for reproductive rights, YEOs across the countr y supported a number of positive
and proactive measures. For example, YEOs in Colorado, Illinois, and Nevada sponsored bills to
enforce truly comprehensive sexual education in their schools, after several years without any state
expansions.
In addition to the YEO Network’s joint efforts with YEO Action, individual YEOs have worked
with People For the American Way on issues including the Defense of Marriage Act, campaign
finance reform, and the Employment Non-Discrimination Act.

Nationwide Policy Support
This year, the YEO staff fielded policy support requests on ever ything from school suspension
alternatives to pay equity to solar farms. YEOs expressed interest in innovative new model
policies, such as “Live Near Your Work” programs that attract homeowners to urban areas, and
zoning and incentives to retain grocer y stores in underser ved communities. We continue to see
interest in landlord-tenant registration programs, a concept that emerged from a YEO Policy
Council Retreat. The YEO staff ’s research on weekend and holiday voting grew into a YEO
Action collaboration on the Weekend Voting Act. We also are using a new legislative exchange
tool and successful policies passed by YEOs as models in our efforts to support our members, and
we are constantly expanding the number of policy partner organizations we collaborate with in
this work.

Communities change thanks to YEOs in…

When policies affect real people
Nebraska State Senator Amanda McGill ser ved on the Building a Healthy and Inclusive
Society Policy Council this year and took part in the Education Policy Academy. In the legislature,
McGill has advocated for an “attitude shift ” on mental illness, from stigma and incarceration to
treatment and integration into primar y care ser vices. In Januar y, she proposed a pilot program to

yeonetwork.org
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Nebraska State Senator Amanda McGill

include behavioral health screenings in school physical examinations and
to allow access to telehealth ser vices in schools, staging early inter ventions and reducing the time
children are out of the classroom. In June, McGill’s LB 556 was approved by the governor. There
are an estimated 90,000 children in the state of Nebraska with behavioral health challenges.

Champaign, Illinois, Board of Education
Member Jamar Brown ’s focus coming out
of the 2012 YEO Education Policy Academy
was on reducing suspensions and
expulsions in his district. In 2013, Brown
proposed to his board an in-school suspension
pilot program that offered students social skills
classes related to their suspensions, instruction
in reading and math, and additional time for
homework. The pilot is meant to keep students
engaged and super vised in school. The board
Board of Education Member Jamar Brown Champaign (IL)
approved the program in April, and soon after
the pilot period began the district saw suspensions reduced by 13 percent. The program, even
with the costs of additional staff, is projected to save the district hundreds of thousands of dollars
normally spent on alternative schools because of expulsions.
In the policy action plan he developed at the 2012 YEO Education Policy Academy, Colorado
State Representative Dominick Moreno emphasized the importance of nutrition for ensuring
that “kids come to school prepared to learn,” noting that one in five Colorado children struggle
with hunger. In Januar y 2013, Moreno introduced HB 13-1006, which created the “Breakfast After
the Bell Nutrition Program,” requiring schools with 70 percent or more students eligible for free
or reduced-cost lunch to offer a free breakfast to each student in the school.
The new law will require more than 360 Colorado schools to offer breakfast after the bell to all
students, giving more than 82,000 additional children access to a daily breakfast, and also reducing
the stigma students may associate with school breakfast programs. The model is a cost-effective
way to address child hunger, and it has been shown to lead to improved student attendance,
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Policy Support
performance, and graduation rates, as well as
reduced rates of student depression, anxiety,
and hyperactivity.

Digital Literacy and Broadband
Expansion
Stephen Fitzmaurice, Community Broadband
and Digital Literacy Policy Fellow, helps to
engage our members in the technolog y and
telecommunications policy spheres. Early this
year, he launched a bold social media campaign
Colorado State Representative Dominick Moreno
through Twitter to bring policy concerns to
members and has used this platform to highlight YEO achievements.
In November, our Fellow used this account to highlight one member’s involvement on the national
stage when she spoke at The Washington Post/Comcast NBC Universal Bridging the Digital
Divide event, drawing national attention to 50,000 residents of Maine who lack basic broadband
Internet access. Building relationships between our policy shop and our members, the YEO
Network hopes to close infrastructure gaps like this across the countr y. This effort alone brought
the YEO Network’s name to more than 19,000 unique feeds through retweets and favorites.
In addition, our Fellow has worked with YEOs in communities that are already connected to
move constituents to the next level. In Grandview, Missouri, for example, we have worked toward
creating a curriculum to teach coding and 3-D engineering in elementar y schools. If successful,
this curriculum will ser ve more than 4,000 children. Likewise, our Fellow has supported an effort
in Cambridge, Massachusetts, to open city-collected data to civic activists, who would be able to
create apps to ser ve the city ’s 105,000 residents. We hope that this legislative model can be shared
with other YEOs, bringing about a new era of civic engagement in neighborhoods across America.

National Convening
The 2013 YEO National Convening, held July 25-28, was a smashing success! This was the largest
National Convening to date, with more than 180 young elected officials and 90 policy experts and
strategic partners attending. This unique conference, which ser ves to nurture and support YEOs
as innovative thinkers and young leaders, provided participants with three days of sharing policy
ideas, connecting with strategic partners, gaining valuable skills training, and networking with
fellow elected officials from across the countr y.
The annual meeting kicked off a day early with our YEO Women’s Caucus Pre-Conference, which
featured public speaking expert Chris Jahnke; renowned pollster Celinda Lake; the president of NARAL
Pro-Choice America, Ilyse Hogue; Congresswoman Grace Meng; Dewey Square Group’s Maria Cardona;
ABC News’ Claire Shipman; and others. Participants in this annual gathering of our women YEOs once
again lauded it as critical for inspiring and motivating their continued service in elected office.

yeonetwork.org
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National Convening

“I know the sacrifices that each and every one of you makes, and I thank you
on behalf of a grateful nation for that sacrifice.”
— Valerie Jarrett, Senior Advisor to the President Obama
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The rest of the conference continued in this exciting tone, as Senior White House Advisor Valerie Jarrett
delivered the keynote address and Congresswomen Kyrsten Sinema (AZ) and Tulsi Gabbard (HI), two
of the YEOs currently serving in the United States House of Representatives, joined us for the opening
plenary. Congresswoman Sinema inspired the room with her personal story of devoting her life to public
service, sharing her advice to “make friends, form relationships, and use them to solve problems.”

YEO

national convening
Our plenary sessions featured panels on some of the nation’s most discussed issues, including gun violence
prevention, sexism toward women in elected office, and efforts for comprehensive immigration reform,
including a film screening of “The Dream Is Now,” which follows the stories of young people fighting for
a path to citizenship. Throughout the conference, YEOs participated in issue sessions on public education,
health care, equality, workers and families, democracy, and the environment, all led by policy experts and
strategic partners who provided excellent policy samples and innovative ideas. They also participated in skills
sessions driven by their fellow YEOs, including finding creative employment opportunities, running for
higher office, negotiation tactics, using technology to interact with constituents, and speechwriting skills.

leadership development
The YEO Network ser ves our members in providing continued leadership development, and
we have tailored such supports to the specific needs of our young and innovative electeds. The
Network regularly develops new training modules to include in conferences, summits, and
teleconferences, and we partner with some of the best consultants and advisers in the countr y.
These workshops have helped YEOs develop skills in messaging, media, community organizing,
negotiation, artful debate, and more. We also offer additional networking and support within our
various caucuses, including the Women’s Caucus.

“I know that the future is bright. I know that
the individuals in this room, and many of our
friends and colleagues around this country,
are ready to challenge that status quo.”
— Congresswoman Kyrsten Sinema (AZ)
yeonetwork.org
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“The spirit of the YEO Network is
more connected to a generation
than an age, and that is that spirit of
service, that spirit of impatience.”
— Congresswoman Tulsi Gabbard (HI)

This year, YEO Network members also
recognized outstanding leadership among their
peers, choosing Michigan State Representative
Rashida Tlaib as the recipient of the 2013
Barbara Jordan Leadership Award for her
outstanding ser vice to her community and for
standing up for ethnic and religious minorities.
In addition, the YEO Network and its sister
program, Young People For, work together to
support young leaders through the Front Line
Leaders Academy. Through this collective work,
the Youth Leadership Programs are creating
systemic change by investing in sustained
progressive leadership development.

2013 Barbara Jordan Leadership Winner Rashida Tlaib
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Collaborations & Connections
In 2013, the YEO Network participated in a record number of events and collaborative efforts
with our strategic partners. O ur membership team spent much of the year strengthening
relationships with national membership organizations and finding opportunities to elevate the
work of YEOs in these spaces. The YEO Network hosted networking events, placed YEOs on
panels at the national conferences of several strategic partners, and invited our partners to join
us as trainers and exhibitors at the 2013 YEO National Convening. Network members made
significant contributions to this work by taking up leadership positions in partner organizations
and building connections on behalf of the YEO Network. YEO members now ser ve on the
boards of directors and advisor y committees, and as caucus leaders for the National League of
Cities, National Association of Counties, National Association of Latino Elected and Appointed
Officials, and Local Progress.
These collaborations are crucial to our ability to provide continued leadership training through
events, conferences, and teleconferences. After we completed our annual sur vey of network
members, the YEO membership team set an agenda of skills development opportunities based
on members’ requests. Many of these skills and leadership development trainings were facilitated
as sessions at our annual National Convening; however, we also hosted teleconferences in
the first, third, and fourth quarters of the year. O ur teleconferences focused on higher-level
fundraising, media relations, and using innovative technolog y to support constituents. W ith the
implementation of our new website, recordings of our teleconferences have been made readily
accessible to YEOs.
Through our partnerships and nationwide efforts, we are able to help YEOs make crucial
connections. One such example is Evan Low, mayor of Campbell, California, who was asked by the

“There was a time not too long ago
where as mayor, I could officiate a
wedding but could not get married
myself…. And most recently, I hosted
a blood drive on city property but was
banned from donating blood myself.”
yeonetwork.org
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— Mayor Evan Low
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Alumni Involvement & Mentorship
Now that the YEO Network is in its eighth year, many of our original YEOs have advanced to
new levels of public ser vice. O ur continuing leadership pipeline and strong relationships with our
alumni have kept our alumni tied to the network, and they are now in a position to give back by
ser ving current network members.

Former St. Paul City Councilman Melvin Carter (center)

In May 2013, St. Paul City Councilman Melvin Carter announced that he was leaving elected
office after being appointed by the governor of Minnesota to ser ve as the director of the Office
of Early Learning at the Minnesota Department of Education. This was a dream come true for
Carter, a public ser vant who is deeply invested in public education. Carter was the architect of St.
Paul’s Promise Neighborhood initiative, which aims to provide academic and social support to an
area of St. Paul made up of nearly 80 percent residents of color.
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Red Cross to host a blood drive at City Hall. As a public ser vant, he felt that it was his duty to
host the blood drive, but as an openly gay man he felt conflicted because he is not able to donate
blood due to a federal policy many consider outdated and discriminator y. Mayor Low decided
to make a statement by signing up to donate during the blood drive, knowing that he would
be turned away. W hen the YEO Network learned about Low ’s courageous stand we joined his
effort to challenge the policy preventing gay and bisexual men from donating blood. In addition
to promoting a Change.org petition started by Mayor Low that has garnered more than 62,000
signatures, we brought the issue to our network of YEO alumni. Two YEO alumni, former State
Representatives Anton Gunn (SC) and Matt Heinz (AZ), ser ve in the Department of Health and
Human Ser vices, which oversees the FDA. We connected with them and Mayor Low to begin
a dialogue on reviewing the donation ban. A review of the policy has begun, and a decision is
expected by October 2014.

YEO
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In April 2012, former South Carolina State
Representative Anton Gunn was appointed
by U.S. Secretar y of Health and Human
Ser vices Kathleen Sebelius to ser ve as
Director for External Affairs at the Office
of Intergovernmental and External Affairs.
Only a year later, the YEO Network wrote
an endorsement for former Arizona State
Representative Matt Heinz to receive an
appointment under Director Gunn. Earlier
this year, Dr. Heinz was appointed Director
of Provider O utreach for the Department of
Health and Human Ser vices. Both Gunn and
Heinz worked with the YEO Network and
Mayor Evan Low to raise awareness about the
FDA’s discriminator y ban of gay and bisexual
men donating blood.
Former Kansas State Representative Delia
Garcia now ser ves as the Senior Liaison for
the Office of Minority Community Organizing
and Partnerships at the National Education
Association. Garcia has continued to ser ve as a
connection between young Latino and Latina
leaders and elected officials in Kansas and
in the YEO Network. Garcia also ser ved as a
trainer at the 2013 YEO National Convening
and discussed engaging minority communities
and building coalitions to win statewide and
federal campaigns.

Former Kansas State Representative Delia Garcia

Former Town Councilman of Caroline,
New York, Dominic Frongillo ser ved
as a model for fellow YEOs in the area of
environmental sustainability. In his time as a
YEO, Frongillo organized a YEO sign-on letter
demanding action on climate change that he
delivered himself at the 2009 United Nations
Climate Change Conference. Recognizing
his work on an international level, ICLEI,
the world ’s leading association of cities and
local governments dedicated to sustainability,
appointed him as a founding member of its
Future Leaders Program. In August 2013,
Frongillo left his position on the Caroline Town
Council to continue his international work on
sustainability in Germany.

yeonetwork.org
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Dominic Frongillo, former Town Councilman of Caroline, New York
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State Directors
The YEO State Directors program provides an opportunity for a select group of YEOs to serve as
leaders among their peers. State directors endure a competitive application process and, once selected,
act as ambassadors of the YEO Network in their states, working to keep other members informed about
emerging policy work and
to keep them connected to
“The Network gives us the
resources. The state directors
ability to work with and
also help to identify new
share experiences with
YEO Network members
peers that are working
on progressive issues
from their states. In 2013, 30
throughout the country.”
YEOs were selected to serve
as state directors for 26 states
— State Representative
and the District of Columbia.
Mae Flexer, Connecticut
Pennsylvania State Director
Natalia Rudiak, a city
councilmember in Pittsburgh,
is breaking new ground with
her role, single-handedly
recommending more than
50 potential new YEOs in
her state alone. In addition
to her work as a state
director for YEO, Rudiak
has worked with People For
the American Way regarding
federal judicial nominations
and has begun working
with PFAW Foundation
to organize a statewide
conference of Pennsylvania
YEOs to discuss issues
specific to Pennsylvania, as
well as key federal policies.

“I value most the policy idea
sharing. Seeing how other
YEOs initiated policy in their
state gives me insight on the
best approach in mine.”
— State Senator
Dwight Bullard, Florida

“YEO connects electeds with
others in our age group.
It empowers us to know that
we’re not alone.”
— City Treasurer of St. Louis
and a State Representative
of Missouri, Tishaura Jones
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Current YEOs have also realized the value of investing in the next generation of leaders. YEO
Network members ser ve as the faculty for the Front Line Leaders Academy, a joint program
of the YEO Network and Young People For, that equips emerging community leaders with
basic campaign and organizing training in five core learning circles—campaign management,
communications, field organizing, finance, and candidacy. The YEOs who ser ve as the faculty
of the Front Line Leaders Academy reflect the diversity of the program’s Fellows and the
communities that they represent. The faculty for 2013 includes State Representative Stefanie
Mach (AZ), County Legislator Nathan Shinagawa (NY ), Soil & Water Conser vation District
Super visor Danielle Adams (NC), and former County Commissioner Alan Brock (FL).
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YEO Women’s Caucus
Each year since 2008, the YEO National Convening has provided high-caliber training to our
young elected women leaders through the Women’s Caucus Pre-Conference, supplying them with
the information, inspiration, and necessar y tools to advance their political leadership.
This year we were thrilled to be able to host for the first time an extended two-day Women’s PreConference. We had the highest number of women in attendance at a National Convening to date,
including several women YEOs running for Congress.
As with all of our programming, our planning for the pre-conference was guided by YEO feedback
and self-identified needs. We held a media training with nationally renowned speech coach Chris
Jahnke; a research and strateg y session with prominent pollster Celinda Lake and partners; an
exciting panel on “positioning yourself with power,” featuring Claire Shipman from ABC News,
Maria Cardona from Dewey Square Group and CNN, and persuasion expert Barbara Tannenbaum;
and a mentors’ luncheon panel with former and current elected officials and trusted advisers. The
pre-conference also included the first-ever YEO women’s networking reception with key national
partners, featuring remarks by Congresswoman Grace Meng and a keynote by Ilyse Hogue of
NARAL Pro-Choice America.

“The sisterhood is
empowering. I feel as though
I can take on the world.”

yeonetwork.org
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Young electeds had great success in the 2013 elections. Potential new YEOs and current network
members were elected in major cities including New York, Boston, Milwaukee, Minneapolis,
Pittsburgh, and Dallas. Current members of the YEO Network—including those running for
reelection and those running for a different office—won their elections at a rate of 94 percent.
Three alumni of Young People For and the Front Line Leaders Academy were elected to office
for the first time and joined the Young Elected Officials Network. Claire Zautke, a 2012 alumna
of FLLA, was elected to the Milwaukee School Board. Another 2012 alumnus, Greg Young, was
elected town super visor of Gloversville, New York. And Morgan Corr, a 2006 alumnus, was elected
to the Advisor y Neighborhood Council in Washington, DC.

Mayor-elect Andy Ball received a
welcome birthday gift when he was elected
mayor of Boone, North Carolina, on Tuesday,
November 5. Ball previously served on the
Boone City Council. Ball is the youngest mayor
ever elected in Boone and will be joined by
two newly elected YEOs on the city council,
Councilmember-elect Jennifer Pena and
Councilmember-elect Quint David.

Veteran member of the YEO Network
Angela Garretson defeated an incumbent
to be elected mayor of Hillside, New Jersey,
in December 2013. Garretson won the seat in
a run-off. Garretson has previously served as a
school board member and as council president
for the Hillside City Council.
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Partnership and Resources
The growth of the YEO Network is dependent on our continued relationships with strategic
partners—relationships that allow us to connect our members to innovative and cutting-edge
trainings, research, and resources. We recognize the value of our partnerships in the long-term
impact of our work. In 2013 we worked with more than 75 partners, many of whom ser ved as
trainers for our conferences or connected us to important resources to expand our work.
Below is the list of our current strategic partners:
Advancement Project
Advocates for Youth
AFL-CIO
American Civil Liberties Union
American Federation of State, County and Municipal
Employees
American Federation of Teachers
Asian Pacific American Labor Alliance
Barbara Lee Family Foundation
Blue Green Alliance
Brennan Center for Justice
Campaign for Youth Justice
Center for American Progress
Center for Community Change
Center for Green Schools
Center for Reproductive Rights
Center for Responsible Lending
Center for Rural Strategies
Center on Budget and Policy Priorities
Coalition for Accountability in Political Spending
Coalition for Community Schools
Coalition to Stop Gun Violence
Color of Change
Committee for Education Funding
Common Cause
Community Catalyst
Corporation for Enterprise Development
Demos
Drum Major Institute for Public Policy
Economic Policy Institute
Education Trust
Educators 4 Excellence
Ella Baker Center for Human Rights
Enroll America
Equality Florida
Equality Maryland
Fair Elections Legal Network
Families USA
Free Speech for People
Gill Foundation
Human Rights Campaign
Institute for Educational Leadership
Institute for Higher Education Policy
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International Council for Local Environmental
Initiatives
Lawyers’ Committee for Civil Rights Under Law
League of Conservation Voters
Mayors Against Illegal Guns
Movement Advancement Project
NAACP Legal Defense and Educational Fund
NARAL Pro-Choice America
National Black Caucus of State Legislators
National Council of La Raza
National Domestic Workers Alliance
National Education Association
National Gay and Lesbian Task Force
National Immigration Law Center
National League of Cities
National Opportunity to Learn Campaign
National Partnership for Women & Families
National Women’s Law Center
New American Leaders Project
New Leaders
New Organizing Institute
Partnership for Working Families
Planned Parenthood Federation of America
Progressive Majority
Progressive States Network
Project Green Schools
Public Advocacy for Kids
Public Leadership Institute
School-Based Health Alliance
Schott Foundation for Public Education
Service Employees International Union
Sierra Club
Small Business Majority
Solar Foundation
Southern Coalition for Social Justice
Southern Poverty Law Center
Truman National Security Project
Union of Concerned Scientists
United Food and Commercial Workers International
Union
Victory Fund
Wellstone Action
Young Invincibles
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